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Resolution authorizing the increase of Full Time Equivalent (FTE) for a position within the IT
Department.

RESOLUTION

WHEREAS, City department heads may request reorganizations of their departmental
staffing and position reclassifications for their personnel; and

WHEREAS, the Finance & Personnel Committee has referred these departmental
reorganizations to the Human Resources Department for their recommendation; and

WHEREAS, the Information Technology Department has determined a need to increase
the FTE for a position to more properly reflect the job duties of the position and to better serve
the needs of the department and the City.

NOW THEREFORE BE IT RESOLVED that the change in position classifications listed
below is hereby approved as follows:

e The vacant .85 FTE Level 1 Support Technician/Administrative Assistant position will be
replaced on the Table of Organization to a 1.0 FTE position. Position will remain a Grade
7, with a wage range of $22.00/hr to $28.86/hr.

BE IT FURTHER RESOLVED that the resulting pay dollar costs shall be absorbed within
the Information Technology 2022 operating budgets. All changes will be effective September 9,
2022.

BE IT FURTHER RESOLVED that the Director of Finance and Human Resources and
the Director of Information Technology are hereby authorized and directed to take all necessary
steps to implement this resolution.

I, Nikki M. Elsen, certify that this resolution was duly and officially adopted by the Common Council of the
City of La Crosse September 8, 2022.

Vb T

Nikki M. Elsen, WCMC, City Clerk
City of La Crosse, Wisconsin



