RESOLUTION

WHEREAS, the Human Resources Department has been directed to conduct an open and
competitive recruitment and selection process to fill the vacant position of Transit
Supervisor I, and

WHEREAS, the hiring committees made up of Transit Manager Keith Carlson,
Operations Manager Keith Lee and Director of Human Resources Wendy Oestreich
identified Mr. Tim Koterwski as a leading candidate, and

WHEREAS, Mr. Koterwski has been employed in the Transit Utility for thirteen years,
and

WHEREAS, the Compensation Administration Policy for City of La Crosse Meet and
Confer Employees requires Common Council approval for a starting wage beyond step 5,
and

WHEREAS, the final hiring committee recommends that Mr. Koterwski be offered the
position of Transit Supervisor | at 2013 grade 3, step 8, $1,926.40 bi-weekly (annual
$50,279), effective October 25, 2013.

NOW, THEREFORE , BE IT RESOLVED by the Common Council of the City of

La Crosse that Mr. Tim Koterwski be hired as Transit Supervisor | effective October 25,
2013, at grade 3, step 8, $1,926.40 bi-weekly. Funding is to be taken from the 2013
Transit Utility operating budget.

BE IT FURTHER RESOLVED that the Director of Human Resources and the Director
of Finance are hereby authorized to take all necessary steps to implement this resolution.



