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LEGISLATION STAFF REPORT FOR COUNCIL

File ID Caption

25-0377 Resolution approving a reorganization to the table of positions and classifications for the Utilities depar

Staff/Department Responsible for Legislation

Public Works

Requestor of Legislation

Utilities office

Location, if applicable

N/A

Summary/Purpose

To change to the base weekly hours, within existing classifications of Utilities office staff for four (4) existing positions of "Accounting Specialist -
Utilities." The positions remain non-exempt, Grade 6, hourly wage range of $26.40 (Step 3) to $31.08 (Step 9). The only change is from 75 hrs.
biweekly to 80 hrs. biweekly.

Background

Current workload requires Utilities office staff to work 80 hours due to historic increases caused by evolved utility regulations, Public Service Commission
reporting requirements, and operational needs. Staff have consistently worked 80 hours biweekly for more than a decade, even though original union
descriptions were for only 75 hours biweekly. For efficiency, there was also a recent change to full-time status of a previous part-time position. This
provided flexibility in scheduling and cross-training. However, workload still demands existing staff work beyond scheduled hours to meet needs of public
customers. It is necessary and equitable to change to 80 hours biweekly. All other Utility staff in other divisions are already 80 hours biweekly.

Fiscal Impact

N/A - hours worked are included in current, approved operating budget.

Staff Recommendation

Approve
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