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	File ID: 25-1054
	Caption: Resolution approving a reorganization to the table of positions and classifications for the department of the Mayor. 
	Staff/Department Responsible: Shaundel Washington-Spivey, Mayor
	Requestor: Rebecca Franzen, Director of Human Resources
	Location: 
	Summary/Purpose: The purpose of this request is to:

REMOVE one (1) position of exempt, Communications Coordinator, Grade 11, Step 4 $79,248.00/annually. 
ADD pay grade 21 to the non-represented pay scale with a range of $143,707.20 (Step 1) to $188,531.20 (Step 11). 
ADD one (1) position of exempt, Director of Operations, Grade 21, salary range range of $143,707.20 (Step 1) to $188,531.20 (Step 11). 
	Background: The need for professional-level management within the Mayor's office has been an ongoing discussion since 2012. Resolution 25-____ addresses the need by creating a position that will assist with:

- Day-to-day City Operations 
- Communication (internally and externally)
- Common Council relations 
- Professional-level management 
- Grant writing 
	Fiscal Impact: There will be no fiscal impact in 2025; and an increase of approximately $94,595.76 in 2026. 
	Staff Recommendation: Adopt


