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File ID Caption

26-0622 Resolution approving a collective bargaining agreement between the City of La Crosse and the La

Crosse Professional Police Supervisory Association for January 1, 2027, to December 31, 2029.

Staff/Department Responsible for Legislation

Rebecca Franzen, Director of Human Resources
Shawn Kudron, Chief of Police

Requestor of Legislation

Rebecca Franzen, Director of Human Resources

Location, if applicable

N/A

Summary/Purpose

The purpose of this resolution is to approve the three-year collective bargaining agreement between the City of La Crosse and the La Crosse
Professional Police Supervisory Association (LPPSA).

Background

In May 2026, the City of La Crosse and the LPPSA began the negotiation process for their new collective bargaining agreement beginning
January 1, 2027. The City and the LPPSA reached a three-year tentative agreement within the parameters set by the Finance and Personnel
Committee.

Fiscal Impact

Over the course of the contract, there will be approximately a $320,000 increase for the supervisors in wages and benefit costs.

Staff Recommendation

Staff recommend approval of the tentative agreement between the City and the LPPSA.
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