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LEGISLATION STAFF REPORT FOR COUNCIL

File ID Caption
24-1386

Resolution approving a reorganization to the table of positions and classifications for the Community
Risk Management department.

Staff/Department Responsible for Legislation
Jeff Schott, David Reinhart and Rebecca Franzen

Requestor of Legislation
Rebecca Franzen

Location, if applicable

Summary/Purpose

The purpose is to provide a revised job description with comparable wages equal to building inspectors in similar sized municipalities.
Shifting the 5th Building Inspector position to a Code Enforcement Technician will put a greater emphasis on municipal code enforcement.

Background

The city has recently performed the pay and class studies on both Code Enforcement Technician and Building Inspector Positions into a
different grade level. It has been difficult to find qualified and interested persons to fill the Building Inspector positions due to wages and

the additional responsibilities of code enforcement. The additional Code Enforcement position should alleviate the burden placed on
building inspectors to enforce code in addition to the normal job duties associated with inspection duties.

Fiscal Impact

No fiscal impact in 2024. In 2025, the difference in pay grades between Code Enforcement Tech and Building Inspector will cover the
increase in salaries/wages to the remaining 4 building inspector positions.

Staff Recommendation
Adopt
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