CITY OF LA CROSSE

400 La Crosse Street
La Crosse, Wisconsin 54601
(608) 789-CITY
www.cityoflacrosse.org

LEGISLATION STAFF REPORT FOR COUNCIL

File ID Caption
25-1332

Resolution approving a Lateral Transfer Memorandum of Understanding ("MOU") between the City of
La Crosse and the International Association of Firefighters, Local #127

Staff/Department Responsible for Legislation
Human Resources

Requestor of Legislation

Rebecca Franzen - Director of Human Resources
effrey Schott - Fire Chief

Location, if applicable

Summary/Purpose

It was discovered by the Human Resources department that an error occurred when updating the Collective Bargaining Agreement ("CBA")

for the 2025-2027 contract, specifically related to Step E Firefighters guidelines. The adopted guidelines in the 2025-2027 CBA directly
conflict with the updated longevity pay schedule and need correction.

Background

The 2025 -2027 CBA states that when hiring a new Firefighter with 5 years or more of full time service, they will be placed at Step E on the
pay scale, but this conflicts with the longevity schedule.

The fix to this issue is to remove "Step E Firefighter... 5 years of full time service or more" and update the the new schedule to read "Step D
Firefighter...3 years or more of full-time service."

Fiscal Impact

No fiscal impact.

Staff Recommendation
Staff recommends approval of the MOU.
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