CITY OF LA CROSSE

400 La Crosse Street
La Crosse, Wisconsin 54601
(608) 789-CITY
www.cityoflacrosse.org

LEGISLATION STAFF REPORT FOR COUNCIL

File ID Caption
23-0461 Reclassification of a existing position within the Parks and Rec Dept - Recreation Program Coordinator

Staff/Department Responsible for Legislation

Rebecca Franzen/Human Resources Department

Requestor of Legislation

Human Resources

Location, if applicable

Summary/Purpose

Request to change the Department's Recreation Program Coordinator
Position from a full-time (75 hr. per week) non-exempt position to a
full-time (80 hr. per week) non-exempt position.

Background

The Department's Recreation Program Coordinator Position was hired as a full-time (75 hr. per
week) non-exempt position and it should be changed to a (80 hr. per week) non-exempt position to
be equitable to other positions within the lateral of the departments organizational chart.

Fiscal Impact

Approximately $1,808.08 (salary + benefits) for 2023.

Staff Recommendation

Staff recommend increasing the Recreation Program Coordinator from a 75
hr. per week) non-exempt position to a (80 hr. per week) non-exempt
position.
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