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24-1498 
 
Resolution reallocating American Rescue Plan Funds (ARPA) to the ARPA interest revenue 
account.  

 
RESOLUTION 

 
WHEREAS, ARPA funds must be obligated by December 31, 2024; and 
 
WHEREAS, there is $14,363.20 unobligated from resolution 21-1066 and $34,100.00 

from resolution 23-0204; and   
 
WHEREAS, resolutions 24-0409 and 24-1255 allocated a total of $82,119.50 in ARPA 

interest revenue to the update of the zoning code and $80,000.00 to the airport for remediation 
of the airport fire truck, respectively; and  
 

NOW, THEREFORE BE IT RESOLVED that the unobligated funds totaling $48,463.20 
be reallocated back to the ARPA interest revenue account.   

 
BE IT FURTHER RESOLVED that the Director of Finance is authorized and directed to 

effectuate this resolution. 
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24-1506 
 

Resolution authorizing the creation and uses of special revenue funds for the Street 
Department. 
 

RESOLUTION 
 

WHEREAS, permitted special events that use public roads, sidewalks, paths, and trails, 
require the temporary use, delivery, and installation of City signs and barricades by the Street 
Department; and 

 
WHEREAS, the Street Department constructs, purchases, and maintains its own 

inventory of barricades and signs from purchased materials and items, and utilizing department 
labor; and 

 
WHEREAS, the Street Department maintains a stockpile of dredge sand at the Municipal 

Servies Center that requires staff labor, equipment, and time for storage, movement, and 
loading of sand; and 

 
WHEREAS, surplus sand can be sold as a raw material to private interests, and said 

sales of sand would benefit the City to turn over inventory and aid in the delivery of new dredge 
sand from the sources; and 
 

WHEREAS, there are currently no designated funds for the receipt of revenue for said 
activities, to be used specifically for the operational needs of these services; and 
 

WHEREAS, it is appropriate to keep said funds separate from the general fund, as they 
are generated by user-based activities, and their uses can be restricted to needs related to 
continue the operations. 
 

NOW, THEREFORE, BE IT RESOLVED by the Common Council of the City of La 
Crosse that it hereby authorizes immediate establishment of two separate special revenue 
funds, and correlating expense funds, for the Street Department. 

 
BE IT FURTHER RESOLVED that revenues generated from itemized billing for signs 

and barricades for special event permits, and from the sales of dredge sand, shall be directed to 
their respective special revenue funds. 

 
BE IT FUTHER RESOLVED that expenses and use of funds from the Special Event 

Barricades fund shall be restricted to purchase and maintenance of materials, supplies, and 
equipment for the Street Department inventory of barricades. 

 
BE IT FURTHER RESOLVED that expenses from the Dredge Sand fund shall be 

restricted to purchases of materials, supplies, and equipment for the dredge sand site and 
maintenance and security of the Municipal Services Center. 
 

BE IT FURTHER RESOLVED that City staff are hereby authorized to effectuate this 
Resolution. 
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24-1520 
 
Resolution approving subordination request by Ocean Fin, LLC on Upper Floor Renovation 
Loan. 

 
RESOLUTION 

 
WHEREAS, Ocean Fin, LLC was granted an Upper Floor Renovation Loan for the 

property at 422 Cass Street for the renovation of vacant property for residential and commercial 
space; and 
 

WHEREAS, River Bank has been working with Ocean Fin to refinance their existing loan 
with Citizens State Bank of La Crosse and requested a subordination of the Upper Floor Loan. 
 

NOW THEREFORE BE IT RESOLVED, the Common Council of the City of La Crosse 
approves the request and authorizes the Mayor to sign the subordination documents. 
 

BE IT FURTHER RESOLVED, that City staff is hereby authorized to take any and all 
steps to effectuate this resolution. 
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Citizens State Bank of La Crosse 
620 Main Street 
La Crosse, WI 54601 

Real Estate Mortgage Subordination Agreement 

In consideration of Lender’s granting any extension of credit or other 
financial accommodation to 
Ocean Fin, LLC, a Wisconsin Limited Liability Company (“Mortgagor,” 

 

whether one or more), to Mortgagor and another, or to another guaranteed 
or indorsed by Mortgagor, and other good an valuable consideration, the 
receipt and sufficiency of which are hereby acknowledged, the undersigned 
Mortgagee (“Mortgagee”) hereby subordinates to 
River Bank of La Crosse 

(“Lender”) in the manner and to the extent described in the Agreement all 
interests, rights and title in the property described in paragraph 1 together 
with all privileges, hereditaments, easements, and appurtenances, all rents, 
leases, issues, and profits, all claims, awards and payments made as a 
result of the exercise of the right of eminent domain, and all existing and 
future improvements and fixtures, If any (the “Property”) under a mortgage 

, and from Mortgagor to Mortgagee dated April 2, 2019
recorded in the office of the Register of Deeds of La Crosse County, 

Wisconsin, on April 8, 2019 , As Document No. 1724221 

1. Description of Property. The legal description of the Property is as 
follows: Lots 9 and 10, EXCEPT the East 100 feet thereof, in Block 

20 of Peter Cameron's Addition to the City of La Crosse, La 
Crosse County, Wisconsin 

2. Superior Obligations. Mortgagee’s right, title and interest in the Property as against any person other than Lender or
Lender’s assignees is expressly reserved and not affected by this Agreement. As between Mortgagee and Lender, the priorities 
granted Lender by this Agreement are limited to and shall not exceed the obligations checked below (“Obligations’), provided 
the same are in fact secured by a properly recorded mortgage on the Property from Mortgagor to Lender (“Lender’s 
Mortgage”): 

(a) The following note(s): 
Note #1 dated 
Ocean Fin, LLC 

10/11/2024 , In the sum of $ 136,000.00 , plus interest, from 
(Name of Maker) to Lender; 

Note #2 dated   , In the sum of $ , plus interest, from 
 (Name of Maker) to Lender;  

and any renewals, extensions or modifications thereof, but not increases in principal amount. 
(b) The sum of   , plus interest. 
(c) All present and future credit extended by Lender to Mortgagor, to Mortgagor and another guaranteed or indorsed by 

Mortgagor. 

3. Priority. Mortgagee agrees that the lien of Lender’s Mortgage shall be prior to the lien of Mortgagee’s Mortgage described
above to the extent and with the effect described in paragraph 4 on the reverse side. 
Mortgagee agrees to the Additional Provisions on the reverse side. 

4. Division of Proceeds. To the extent Mortgagee is entitled to them by virtue of Mortgagee’s Mortgage, all claims, awards and 
payments made as a result of the exercise of the right of eminent domain against the Property, or any part, all rents, income or profits 
of the Property, all compensation received for the taking of the Property, or any part, by condemnation proceedings, all compensation 
received as damages for injury to the Property, or any part, all proceeds from insurance on improvements to the Property, and all net 
proceeds arising from a foreclosure against the Property or a deed given in lieu of foreclosure (“Payments”), shall, as between Mortgagee 
and Lender, be paid, distributed or otherwise dealt with in the manner and to the extent required by the terms and conditions of Lender’s 
Mortgage, notwithstanding terms and conditions to the contrary contained in Mortgagee’s Mortgage, until the Obligations are paid in full 
or Lender’s Mortgage Is satisfied. If any Payments are received by Mortgagee before the Obligations are paid in full or Lender’s 
Mortgage is satisfied, Mortgagee shall deliver the Payments to Lender for application to the Obligations, indorsed or assigned, if 
necessary to effect transfer to Lender. Payments made or received after satisfaction of Lender’s Mortgage or payment in full of the 
Obligations shall be paid, distributed or otherwise dealt with as though this Agreement did not exist. 

This is a fixed rate loan at 8.00 % for 2 years. 

Signed and Sealed  
(Date) 

 

CITY OF LA CROSSE 

__________________________________________________ (SEAL) 
Mitch Reynolds, Mayor 

STATE OF WISCONSIN 
County of LA CROSSE 

Personally came before me on  
the above named Mitch Reynolds to known to be the person(s) who 
executed the foregoing instrument and acknowledged the same. 

This instrument was drafted by: 
City of La Crosse Planning Department 

* 
Notary Public, State of Wisconsin 

My Commission expires: 

Return to 

 

Parcel No.: 17-30101-020 
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24-1520 Resolution approving subordination request by Ocean Fin, LLC on Upper Floor Renovation Loan.

Planning, Development, & Assessment

Ocean Fin LLC

422 Cass Street

The City received a subordination request on an Upper Floor loan with Ocean Fin LLC on their property at 422 Cass Street. 

This loan is already subordinated to Citizen’s Bank, however Ocean Fin is refinancing for a better interest rate with River Bank. The upper 
floor loan with us has approximately $16,000 left on the principal, and Ocean Fin has a stellar repayment history, to include paying double 
what is due each month to allow for a quicker payoff. Additionally the property has more than enough value to fully payoff the refinanced 
River Bank loan and the City's Upper Floor Loan.

None. The subordination request is replacing a similar subordination request already in place. 

Approval
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24-1521 

Resolution to re-allocate unused funds from closed projects and re-appropriate additional 
funds to open projects for the Water Utility. 
 

RESOLUTION 
 
WHEREAS, the City of La Crosse has completed Capital Improvement Plan projects, with 

excess funds remaining, and said funds may be re-allocated toward other projects; and 
 
WHEREAS, ongoing or planned projects may require additional funds due to changes, 

requiring funds from closed projects or from new sources; and 
 
WHEREAS, the following previously approved and bid projects have been completed and 

have utility funds available: 
 
2018 #260 – Watermain on 13th Street b/w Market & Ferry   $7,600.79 
2020 #486 – SCADA fiber conduits      $1,007.61 
2021 #U13 – Engineering Service for RPD     $10.73 
2023 #135 – Saint Cloud, Rose to Copeland Ave    $9,800.17 
2023 #418 – 2nd St S, Market to Cameron Ave    $78,327.44 
2023 #799 – Saint Andrew, Charles to George    $52,945.31 
2023 #806 – Misc. Fiber Optic      $16,292.52 
2023 #811 – Myrick Shop Access Control     $100,000.00 
2023 #839 – Ohlsun Ct, Eastwood Ln to Barnabee Rd   $63,417.39 
2024 #883 – Water Utility Replacement Funds    $89,975.18 
 
Total unused funds        $419,377.14 
 
WHEREAS, the following previously approved and bid projects require additional funds to 

complete: 
 
2019 #242 – Gillette, Wood to Onalaska Ave    $111.01 
2020 #106 – Gillette, Caledonia to George     $4008.36 
2020 #211 – South Ave, Ward Ave to Green Bay    $325,000.00 
2021 #116 – La Crosse, West Ave to Losey Blvd    $650,000.00 
2021 #173 – Causeway Blvd, design      $842.66 
2021 #565 – Fiber, Wireless, et al      $1,549.00 
2024 #810 – City Hall utility office remodel     $100,000.00 
2024 #U05 – Emergency repair, Well 22     $25,000.00 
 
Total required funds        $1,106,511.03 
 
WHEREAS, the Common Council has previously approved the use of unbudgeted utility 

cash for use on projects with additional needs, subject to Common Council approval. 
 
NOW, THEREFORE, BE IT RESOLVED by the Common Council of the City of La Crosse 

that it hereby approves the re-allocation of funds from the above listed of completed projects, to 
the above listed projects requiring additional funds. 
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24-1521 

BE IT FURTHER RESOLVED that the required additional amount of $687,133.89 required 
shall be allocated from unbudgeted cash fund. 

 
BE IT FURTHER RESOLVED that any fund balances remaining from the reallocations 

herein shall be released from obligation and/or made available for use within their respective 
funds by the appropriate utilities. 
 

BE IT FURTHER RESOLVED that City departments and staff are hereby authorized to 
take required steps to effectuate and implement this resolution. 
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24-1522 

Resolution to re-allocate unused funds from closed projects and re-appropriate additional 
funds to open projects for the Stormwater Utility. 
 

RESOLUTION 
 
WHEREAS, the City of La Crosse has completed Capital Improvement Plan projects, with 

excess funds remaining, and said funds may be re-allocated toward other projects; and 
 
WHEREAS, ongoing or planned projects may require additional funds due to changes, 

requiring funds from closed projects or from new sources; and 
 
WHEREAS, the following previously approved and bid projects have been completed and 

have utility funds available: 
 
Res. 2020-012 – EDA Grant (Storm)      $100,800.00 
2018 #118 – Northside floodplain (Alley)     $78,830.73 
2018 #124 – Sunset Ln Stormwater Pond     $53,263.00 
2018 #128 – Storm BMPs       $173,010.00 
2019 #145 – Taylor, George to Harvey     $72,000.00 
2019 #149 – Harvey St Storm      $38,000.00 
2019 #187 – Rose St Storm Lift Station     $242,964.39 
2019 #204 – Ebner Coulee Ditch Retaining Wall    $35,000.00 
2019 #205 – Ebner Coulee Box Culvert     $24,000.00 
2020 #295 – Monitor St Lift Station      $56,301.29 
2020 #296 – Lang Dr Lift Station      $200,699.42 
2021 #578 – Stormwater Replacement Funds    $210,166.40 
2022 #674 – 14th St S, Cass to King      $21,000.00 
2022 #685 – Division, 9th to 11th      $6,000.00 
2022 #686 – Gladys, west terminus to East Ave    $76,000.00 
2023 #839 – Ohlsun Ct, Eastwood Ln to Barnabee Rd   $249,557.32 
2024 #631 – New storm outfall, Losey Blvd & La Crosse   $2,094,608.05 
 
Total unused funds        $3,732,200.60 
 
WHEREAS, the following previously approved and bid projects require additional funds to 

complete: 
 
2019 #186 – Taylor Storm Lift Station     $1,683.21 
2020 #106 – Gillette, Caledonia to George     $40,000.00 
2021 #116 – La Crosse, West Ave to Losey Blvd    $1,000,000.00 
2023 #418 – 2nd St S, Market to Cameron Ave    $57,929.04 
2024 #810 – City Hall utility office remodel     $100,000.00 
 
Total required funds        $1,199,612.25 
 
WHEREAS, the Common Council has previously approved the use of unbudgeted utility 

cash for use on projects with additional needs, subject to Common Council approval. 
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24-1522 

 
NOW, THEREFORE, BE IT RESOLVED by the Common Council of the City of La Crosse 

that it hereby approves the re-allocation of funds from the above listed of completed projects, to 
the above listed projects requiring additional funds. 

 
BE IT FURTHER RESOLVED that project 2019 #204 is hereby cancelled, as the remaining 

half was budgeted as donations from the BNSF that never materialized. 
 
BE IT FURTHER RESOLVED that any fund balances remaining from the reallocations 

herein shall be released from obligation and/or made available for use within their respective funds 
by the appropriate utilities. 
 

BE IT FURTHER RESOLVED that City departments and staff are hereby authorized to 
take required steps to effectuate and implement this resolution. 
 

61



62



Text File

City of La Crosse, Wisconsin City Hall

400 La Crosse Street

La Crosse, WI 54601

File Number: 24-1523

Agenda Date: 12/5/2024  Status: New BusinessVersion: 1

File Type: ResolutionIn Control: Finance & Personnel Committee

Page 1  City of La Crosse, Wisconsin Printed on 12/5/2024

63



24-1523 
 

Resolution to re-allocate unused funds from closed projects and re-appropriate additional 
funds to open projects for the Sewer Utility. 
 

RESOLUTION 
 
WHEREAS, the City of La Crosse has completed Capital Improvement Plan projects, with 

excess funds remaining, and said funds may be re-allocated toward other projects; and 
 
WHEREAS, ongoing or planned projects may require additional funds due to changes, 

requiring funds from closed projects or from new sources; and 
 
WHEREAS, the following previously approved and bid projects have been completed and 

have utility funds available: 
 
Res. 19-0698 – Backflow prevention program    $80,075.00 
2019 #U13 – Pammel Creek Force Main Inspection    $17,975.00 
2019 #U15 – Mormon Creek Interceptor Sewer    $10,050.00 
2020 #106 – Gillette, Caledonia to George     $145,596.08 
2021 #579 – Sewer Replacement Funds     $100,000.00 
2022 #685 – Division, 9th to 11th      $24,000.00 
2023 #839 – Ohlsun Ct, Eastwood Ln to Barnabee Rd   $465,865.00 
 
Total unused funds        $843,561.08 
 
WHEREAS, the following previously approved and bid projects require additional funds to 

complete: 
 
2020 #211 – South Ave, Ward Ave to Green Bay    $50,000.00 
2023 #E302 – Wastewater System Reporting Software   $8,996.00 
2023 # 418 – 2nd St S, Market to Cameron Ave    $14,274.65 
2024 #180 – City Hall utility office remodel     $100,000.00 
 
Total required funds        $173,270.65 
 
WHEREAS, the Common Council has previously approved the use of unbudgeted utility 

cash for use on projects with additional needs, subject to Common Council approval. 
 
NOW, THEREFORE, BE IT RESOLVED by the Common Council of the City of La Crosse 

that it hereby approves the re-allocation of funds from the above listed of completed projects, to 
the above listed projects requiring additional funds. 

 
BE IT FURTHER RESOLVED that any fund balances remaining from the reallocations 

herein shall be released from obligation and/or made available for use within their respective 
funds by the appropriate utilities. 

 
BE IT FURTHER RESOLVED that the funding source from Res. 24-0196 that awarded 

$55,325.00 shall be changed from 2024 #579 Sanitary Sewer Utility to Utility Borrowed Funds 
(6356324 588000), and that said funds are hereby added to CIP 2024 #807. 
 

BE IT FURTHER RESOLVED that City departments and staff are hereby authorized to 
take required steps to effectuate and implement this resolution. 
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           24-1524 

Resolution to authorize Sanitary Sewer Utility to purchase used dump truck from the Street 
Department.  

RESOLUTION 

WHEREAS, the Sanitary Sewer Utility has a dump truck that historically has been used 
to haul grit and biosolids to the La Crosse County landfill; and 

WHERAS, as part of the recent upgrades at the Wastewater Treatment Plant (WWTP), a 
new drying process was implemented that creates heat dried biosolids that can be later utilized 
as fertilizer. However, spoils from this process have created additional use for this truck to haul 
unusable material to the landfill; and 

WHEREAS, the current 2000 Chevy C8500 dump truck (WWU-TDT-15) is in need of 
significant repairs to continue safely being used on the highway and needs to be replaced as to 
not incur repairs that may far exceed the value of said vehicle; and 

WHEREAS, the Street Department has a 2003 Sterling 7501 dump truck (STR-TDT-21) 
that they will sell to the Sanitary Sewer Utility for $10,000; and 

 WHEREAS, the 2024 Capital Equipment budget would need to be amended, and would 
be paid for from sanitary sewer utility funds; and 

 WHEREAS, Section 2-360(c) of the Code of Ordinances states any Capital Project and 
Capital Equipment item not previously listed in the adopted Capital Budget requiring immediate 
funding from the Capital Budget will require a two-thirds vote of the Common Council members 
present at the meeting; and 

WHEREAS the Sanitary Sewer Utility will sell the old dump truck to offset the cost of 
purchasing the used truck from the Street Department.  

NOW, THEREFORE, BE IT RESOLVED by the Common Council of the City of La 
Crosse that it hereby authorizes the Sanitary Sewer Utility to purchase the used dump truck 
from the Street Department in the amount of $10,000. 

BE IT FURTHER RESOLVED that the Utilities Finance & Compliance Manager and the 
Director of Finance are hereby authorized and directed to take all necessary steps to implement 
this resolution. 
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24-1526 
 
Resolution re-appropriating Operating Budget funds for purchase of Street Department and 
Refuse & Recycling vehicles from the fleet lease program. 
 

RESOLUTION 
 

WHEREAS, the City of La Crosse previously entered into a lease program for various 
department fleet vehicles, and said vehicles’ lease payments are made monthly from a non-
departmental operating budget fund for the duration of the leases; and 

 
WHEREAS, fleet vehicles used for core operations and functions by various 

departments under the Public Works umbrella frequently have high use at facilities and work 
sites but result in low annual milage figures; and 

 
WHEREAS, through review of vehicle usage, lease payment amounts, and resale 

values, observation has been made that the lifecycle cost of many fleet vehicles would result 
in substantial monthly savings to the City of La Crosse through departmental ownership, 
rather than ongoing lease payments; and 

 
WHEREAS, individual departments can best asses their vehicle usage and determine 

which vehicles to purchase out of the lease program, with a plan for ongoing replacement in 
the future with Capital Equipment funding on a longer, recurring basis; and 

 
WHEREAS, exact buyout figures will not be available until the point of sale, and it is 

advantageous to purchase as many vehicles as possible within the allocated funds; and 
 
WHEREAS, due to recent staffing levels, current inventory of supplies, and 

anticipated usage of materials, based upon immediate circumstances, funds are available to 
purchase vehicles out of the lease program. 

 
NOW THEREFORE BE IT RESOLVED, by the Common Council of the City of La 

Crosse that it hereby approves the re-allocation of Operating Funds for the following: 
 

 Purchase of up to 1 Recycling Department Fleet Vehicles 
 Purchase of up to 2 Street Department Fleet Vehicles 

 
BE IT FURTHER RESOLVED that funds, not to exceed, shall be allocated from the 

following Recycling Department Operating Budget lines: 
 

Garbage $36,000 

Yard Waste $15,000 

General Administrative $39,000 

 
BE IT FURTHER RESOLVED that funds, not to exceed, shall be allocated to: 
 

Street Department Lease Vehicles $70,000.00 

Recycling Department Lease Vehicles $20,000.00 

 
BE IT FURTHER RESOLVED that City staff are hereby authorized to effectuate 

this Resolution. 
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24-1527 

Resolution authorizing the Mayor to file application for Transit Operations and Capital 
assistance for 2025 with the Federal Transit Administration. 
 

RESOLUTION 

 
 WHEREAS, the Secretary of Transportation is authorized to make grants for mass 
transportation projects; and 
 
 WHEREAS, the contract for financial assistance will impose certain obligations upon the 
applicant, including the provision by it of the local share of project costs; and 
 
 WHEREAS, it is required by U.S. Department of Transportation in accord with the provisions 
of Title IV of the Civil Rights Act of 1964, that in connection with the filing of an application for 
assistance under the Federal Transit Act of 1992, as amended, the applicant give an assurance 
that it will comply with Title IV of the Civil Rights Act of 1964 and the U.S. Department of 
Transportation requirements thereunder; and 
 
 WHEREAS, it is the goal of the applicant that minority business enterprise be utilized to the 
fullest extent possible in connection with this project, and that definite procedures shall be 
established and administered to ensure that minority businesses shall have the maximum feasible 
opportunity to compete for contracts when procuring construction contracts, supplies, equipment 
contracts or consultant and other services. 

 
  NOW, THEREFORE, BE IT RESOLVED by the Common Council of the City of La Crosse: 
 

1. That Mitch Reynolds, Mayor, is authorized to execute and file an application for 2025 on 
behalf of the City of La Crosse, Wisconsin, with the U.S. Department of Transportation to 
aid in the financing of capital, operating and planning assistance projects pursuant to 
Section 9 of the Federal Transit Act of 1992, as amended. 
 

2. That Mitch Reynolds, Mayor, is authorized to execute and file with such application an 
assurance or any other document required by the U.S. Department of Transportation 
effectuating the purposes of Title IV of the Civil Rights Act of 1964. 
 

3. That Andrea Trane, Director of Planning and Development, is authorized to furnish such 
additional information as the U.S. Department of Transportation may require in 
connection with the application for the project. 
 

4. That Mitch Reynolds, Mayor, is authorized to set forth and execute affirmative minority 
business policies in connection with the project's procurement needs. 
 

5. That Mitch Reynolds, Mayor, is authorized to execute grant agreements on behalf of the 
City of La Crosse, Wisconsin, with the Federal Transit Administration for aid in the 
financing of the capital, operating and planning assistance projects.  
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24-1528 

Resolution authorizing the Mayor to file for 2025 Transit Operations and Capital Assistance with 

the Wisconsin Department of Transportation. 

 

RESOLUTION 

 

BE IT RESOLVED BY THE COMMON COUNCIL OF THE CITY OF LA CROSSE that 

the Mayor is authorized to execute and file an application for 2025 on behalf of the City of        

La Crosse with the State of Wisconsin, Department of Transportation to aid in financing of 

capital, operating and planning assistance projects, for the La Crosse Municipal Transit Utility. 

BE IT FURTHER RESOLVED that the Mayor is authorized to execute any contract 

associated with such assistance and to file all necessary documents associated therewith. 
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24-1530 
 

Resolution appropriating additional Utility funds for design and environmental documentation 
as part of the STP-Urban project on 6th Street, from State Street to Cass Street. 
 

RESOLUTION 
 
WHEREAS, the City of La Crosse previously approved a State/Municipal Financial 

Agreement to design and rebuild 6th Street, from State Street to Cass Street; and 
 
WHEREAS, the inclusion of utility design is required as part of the environmental document 

for the project, which has required soil borings and engineering design by the City of La Crosse’s 
consultant. 

 
NOW, THEREFORE, BE IT RESOLVED by the Common Council of the City of La Crosse 

that it hereby authorizes use of additional funding for necessary design and environmental 
documentation as part of CIP #594. 

 
BE IT FURTHER RESOLVED that Common Council hereby authorizes use of re-allocation 

and additional funding from: 
 
Storm Utility Funds (unbudgeted cash)     $10,000 
Water Utility Funds (unbudgeted cash)     $10,000 
Sewer Utility Funds (unbudgeted cash)     $10,000 

 
And allocating those funds to: 
 

CIP #594, 6th Street – State Street to Cass Street    $30,000 
 
BE IT FURTHER RESOLVED that City departments and staff are hereby authorized to 

take required steps to effectuate and implement this resolution. 
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24-1537 
 

 
Resolution to approve adjusted wage rates for part time, seasonal and casual city employees 
effective January 1, 2025 
 

RESOLUTION 
 

WHEREAS, resolution #17-1712 established wages rates and positions summary for 
part-time, seasonal and casual employees, and 
 

WHEREAS, to attract and retain qualified part-time, seasonal and casual employees 
additional wage steps have been added for certain positions, and 
 

NOW THEREFORE BE IT RESOLVED by the Common Council of the City of La Crosse 
that the attached amended Wage Rate Schedule for Part Time, Seasonal and Casual 
Employees is hereby approved effective January 1, 2025 with funds to come from the 
respective City department operating budgets. 
 

BE IT FURTHER RESOLVED that the Director of Human Resources and all City 
department heads are hereby authorized to implement this resolution. 
 

82



WAGE RATE SCHEDULE
CITY OF LA CROSSE PART TIME, SEASONAL AND CASUAL EMPLOYEES 

JOB CLASSIFICATION
IN EFFECT 

January 1st, 
2024

REVISIONS January 
1st, 2025

MINIMUM WAGE - ADULT 7.25/hr (F)
MINIMUM WAGE - MINOR 5.90/hr (W)

ALL
Clerical I 7.25/hr
Clerical II 7.50/hr
Clerical III 8.00/hr
Clerical IV 8.50/hr
Clerical V 9.00/hr
Clerical VI 9.50/hr
Clerical VII 10.00/hr
Clerical VIII 11.00/hr
Clerical IX 12.00/hr
Clerical X 13.00/hr
Clerical XI 14.00/hr
Clerical XII 15.00/hr
Clerical XIII 16.00/hr
Clerical XIV 17.00/hr
Clerical XV 18.00/hr
Clerical XVI 19.00/hr
Clerical XVII 20.00/hr

Janitor III 8.00/hr
Janitor IV 8.50/hr
Janitor V 9.00/hr
Janitor VI 9.50/hr
Janitor VII 10.00/hr
Janitor VIII 10.50/hr
Janitor IX 11.00/hr
Janitor X 11.50/hr
Janitor XI 12.00/hr
Janitor XII 12.50/hr
Janitor XIII 13.00/hr
Janitor XIV 13.50/hr
Janitor XV 14.00/hr
Janitor XVI 14.50/hr

EFFECTIVE JANUARY 7, 2000 WITH REVISIONS:  Sept 13, 2002; Aug 18th, 2003; June 
1st, 2005; Jan 13th, 2006; Jan 12th, 2007; Sept 21st, 2007; Jan 11th, 2008; May 2nd, 

2008; July 24th, 2008; April 10th, 2009; July 24th, 2009; September 28th, 2012; 
November 15th, 2013; January 1st, 2014; June 18th, 2014; July 11th, 2014; May 15th, 
2015; December 18th, 2015; May 13th, 2016;  February 13th, 2017; April 14th, 2017;  
July 14th, 2017; August 8th, 2017; November 6th, 2017; April 19th, 2019; September 
13th, 2019; January 15th, 2021; March 12th, 2021; August 20th, 2021; January 1st, 

2022; October 13th, 2023; January 1st, 2024; and January 1st, 2025.
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WAGE RATE SCHEDULE
CITY OF LA CROSSE PART TIME, SEASONAL AND CASUAL EMPLOYEES 

JOB CLASSIFICATION
IN EFFECT 

January 1st, 
2024

REVISIONS January 
1st, 2025

Janitor XVII 15.00/hr
Janitor XVIII 15.50/hr
Janitor XIX 16.00/hr
Janitor XX 16.50/hr
Janitor XXI 17.00/hr

Laborer III 8.00/hr
Laborer IV 8.50/hr
Laborer V 9.00/hr
Laborer VI 9.50/hr
Laborer VII 10.00/hr
Laborer VIII 10.50/hr
Laborer IX 11.00/hr
Laborer X 11.50/hr
Laborer XI 12.00/hr
Laborer XII 13.00/hr
Laborer XIII 14.00/hr
Laborer XIV 15.00/hr
Laborer XV 16.00/hr
Laborer XVI 17.00/hr
Laborer XVII 18.00/hr
Laborer XVIII 19.00/hr
Laborer XIX 20.00/hr
Laborer XX 21.00/hr

Intern I 7.50/hr
Intern II 8.00/hr
Intern III 8.50/hr
Intern IV 9.00/hr
Intern V 9.50/hr
Intern VI 10.00/hr
Intern VII 11.00/hr
Intern VIII 11.50/hr
Intern IX 12.00/hr
Intern X 12.50/hr
Intern XI 13.00/hr
Intern XII 13.50/hr
Intern XIII 14.00/hr
Intern XIV 14.50/hr
Intern XV 15.00/hr
Intern XVI 16.00/hr
Intern XVII 17.00/hr

AIRPORT
Parking Attendant I 10.00/hr
Parking Attendant II 10.50/hr
Parking Attendant III 11.00/hr
Parking Attendant IV 11.50/hr
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WAGE RATE SCHEDULE
CITY OF LA CROSSE PART TIME, SEASONAL AND CASUAL EMPLOYEES 

JOB CLASSIFICATION
IN EFFECT 

January 1st, 
2024

REVISIONS January 
1st, 2025

Parking Attendant V 12.00/hr
Parking Attendant VI 12.50/hr
Parking Attendant VII 13.00/hr
Parking Attendant VIII 13.50/hr
Parking Attendant IX 14.00/hr
Parking Attendant X 14.50/hr
Parking Attendant XI 15.00/hr
Parking Attendant XII 15.50/hr
Parking Attendant XIII 16.00/hr
Parking Attendant XIV 16.50/hr
Parking Attendant XV 17.00/hr
Parking Attendant XVI 17.50/hr
Parking Attendant XVII 18.00/hr
Parking Attendant XVIII 18.50/hr
Parking Attendant XIX 19.00/hr
Parking Attendant XX 19.50/hr
Parking Attendant XXI 20.00/hr

CITY ATTORNEY'S OFFICE
Law Clerk I 10.00/hr
Law Clerk II 10.50/hr
Law Clerk III 11.00/hr
Law Clerk IV 11.50/hr
Law Clerk V 12.00/hr
Law Clerk VI 12.50/hr
Law Clerk VII 13.00/hr
Law Clerk VIII 13.50/hr
Law Clerk IX 14.00/hr
Law Clerk X 14.50/hr
Law Clerk XI 15.00/hr

POLICE
Oktoberfest Police 40.00/hr 50.00/hr

Special Events Police Officer I 25.00/hr
Special Events Police Officer II 30.00/hr

Civilian Aide I 13.00/hr
Civilian Aide II 14.00/hr
Civilian Aide III 15.00/hr
Civilian Aide IV 16.00/hr

 **Civilian Aide Premium for Oktoberfest Special 
Assignment **5.00/hr
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WAGE RATE SCHEDULE
CITY OF LA CROSSE PART TIME, SEASONAL AND CASUAL EMPLOYEES 

JOB CLASSIFICATION
IN EFFECT 

January 1st, 
2024

REVISIONS January 
1st, 2025

 **Civilian Aide Premium for Holidays (premium 
tied to actual work performed during the official 
holiday of: January 1, Martin Luther King Day (3rd 
Monday in January), Memorial Day (last Monday 
in May),  July 4th, Labor Day, Thanksgiving and 
December 25) **5.00/hr

Police Intern I 7.25/hr

Police Reserve 7.25/hr

CITY CLERK
Election Inspector I 11.00/hr

Chief Election Inspector I 15.00/hr

Election Clerk I 15.00/hr

Voting Machine Technician I 17.00/hr

Voting Deputy I 15.00/hr

ENGINEERING
Engineering Intern I** (Sophmore college level) 13.50/hr
Engineering Intern II** (Junior college level) 15.00/hr
Engineering Intern III** (Senior college level) 16.50/hr
Engineering Intern IV** (Masters college level) 18.00/hr
** Intern wage placement based on students academic year completed. 

Civil Engineer I 25.00/hr
Civil Engineer II 27.50/hr
Civil Engineer III 30.00/hr
Civil Engineer IV 32.50/hr
Civil Engineer V 35.00/hr

Seasonal Engineering Technician I 18.00/hr
Seasonal Engineering Technician II 20.00/hr
Seasonal Engineering Technician III 22.00/hr

FINANCE
Payroll Technician I 19.00/hr
Payroll Technician II 20.00/hr
Payroll Technician III 21.00/hr
Payroll Technician IV 22.00/hr
Payroll Technician V 23.00/hr
Payroll Technician VI 24.00/hr

FIRE
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WAGE RATE SCHEDULE
CITY OF LA CROSSE PART TIME, SEASONAL AND CASUAL EMPLOYEES 

JOB CLASSIFICATION
IN EFFECT 

January 1st, 
2024

REVISIONS January 
1st, 2025

Community Risk Management Intern 15.00/hr

Program Specialist I 20.00/hr
Protram Specialist II 22.50/hr

INFORMATION SYSTEMS AND TECHNOLOGY
IST Assistant VIII 19.00/hr
IST Assistant IX 21.00/hr
IST Assistant X 23.00/hr
IST Assistant XI 24.00/hr
IST Assistant XII 25.00/hr
IST Assistant XIII 26.00/hr
IST Assistant XIV 27.00/hr
IST Assistant XV 28.00/hr
IST Assistant XVI 29.00/hr
IST Assistant XVII 30.00/hr
IST Assistant XVIII 31.00/hr
IST Assistant XIX 32.00/hr
IST Assistant XX 33.00/hr
IST Assistant XXI 34.00/hr
IST Assistant XXII 35.00/hr
IST Assistant XXIII 36.00/hr
IT Project Specialist 42.00/hr
* The position of IT Project Specialist will expire 05/01/2025.

LA CROSSE CENTER
Box Office T11 12.00/hr
Box Office T12 12.50/hr
Box Office T13
Box Office T13 13.00/hr
Box Office T14 13.50/hr
Box Office T15 14.00/hr
Box Office T16 14.50/hr
Box Office T17 15.00/hr
Box Office T18 15.50/hr
Box Office T19 16.00/hr
Box Office T20 16.50/hr
Box Office T21 17.00/hr
Box Office T22 17.50/hr
Box Office T23 18.00/hr
Box Office T24 18.50/hr
Box Office T25 19.00/hr
Box Office T26 19.50/hr
Box Office T27 20.00/hr

Casual Laborer L8 9.00/hr
Casual Laborer L9 9.25/hr
Casual Laborer L10 9.50/hr
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WAGE RATE SCHEDULE
CITY OF LA CROSSE PART TIME, SEASONAL AND CASUAL EMPLOYEES 

JOB CLASSIFICATION
IN EFFECT 

January 1st, 
2024

REVISIONS January 
1st, 2025

Casual Laborer L11 10.00/hr
Casual Laborer L12 10.50/hr
Casual Laborer L13 11.00/hr
Casual Laborer L14 11.50/hr
Casual Laborer L15 12.00/hr
Casual Laborer L16 12.50/hr
Casual Laborer L17 13.00/hr
Casual Laborer L18 13.50/hr
Casual Laborer L19 14.00/hr
Casual Laborer L20 14.50/hr
Casual Laborer L21 15.00/hr
Casual Laborer L22 15.50/hr
Casual Laborer L23 16.00/hr
Casual Laborer L24 16.50/hr
Casual Laborer L25 17.00/hr
Casual Laborer L26 17.50/hr
Casual Laborer L27 18.00/hr
Casual Laborer L28 18.50/hr
Casual Laborer L29 19.00/hr
Casual Laborer L30 19.50/hr
Casual Laborer L31 20.00/hr
Casual Laborer L32 20.50/hr
Casual Laborer L33 21.00/hr
Casual Laborer L34 21.50/hr
Casual Laborer L35 22.00/hr

Concessions C12 12.00/hr
Concessions C13 12.50/hr
Concessions C14 13.00/hr
Concessions C15 13.50/hr
Concessions C16 14.00/hr

Concessions C18 15.00/hr
Concessions C19 15.50/hr
Concessions C20 16.00/hr
Concessions C21 16.50/hr
Concessions C22 17.00/hr
Concessions C23 17.50/hr
Concessions C24 18.00/hr
Concessions C25 18.50/hr
Concessions C26 19.00/hr
Concessions C27 19.50/hr
Concessions C28 20.00/hr

Stage S4 9.00/hr
Stage S5 9.50/hr
Stage S6 10.00/hr
Stage S7 10.50/hr
Stage S8 11.00/hr
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WAGE RATE SCHEDULE
CITY OF LA CROSSE PART TIME, SEASONAL AND CASUAL EMPLOYEES 

JOB CLASSIFICATION
IN EFFECT 

January 1st, 
2024

REVISIONS January 
1st, 2025

Stage S9 11.50/hr
Stage S10 12.00/hr
Stage S11 12.50/hr
Stage S12 13.00/hr
Stage S13 13.50/hr
Stage S14 14.00/hr
Stage S15 14.50/hr
Stage S16 15.00/hr
Stage S17 15.50/hr
Stage S18 16.00/hr
Stage S19 16.50/hr
Stage S20 17.00/hr
Stage S21 17.50/hr
Stage S22 18.00/hr
Stage S23 18.50/hr
Stage S24 19.00/hr
Stage S25 19.50/hr
Stage S26 20.00/hr
Stage S27 20.50/hr
Stage S28 21.00/hr
Stage S29 21.50/hr
Stage S30 22.00/hr
Stage S31 23.00/hr
Stage S32 24.00/hr
Stage S33 25.00/hr

Security U5 9.00/hr
Security U6 9.50/hr
Security U7 10.00/hr
Security U8 10.50/hr
Security U9 11.00/hr
Security U10 11.50/hr
Security U11 12.00/hr
Security U12 12.50/hr
Security U13 13.00/hr
Security U14 13.50/hr
Security U15 14.00/hr
Security U16 14.50/hr
Security U17 15.00/hr
Security U18 15.50/hr
Security U19 16.00/hr
Security U20 16.50/hr
Security U21 17.00/hr
Security U22 17.50/hr
Security U23 18.00/hr

RECREATION
Beaches & Pools Lifeguard I 11.00/hr
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WAGE RATE SCHEDULE
CITY OF LA CROSSE PART TIME, SEASONAL AND CASUAL EMPLOYEES 

JOB CLASSIFICATION
IN EFFECT 

January 1st, 
2024

REVISIONS January 
1st, 2025

Beaches & Pools Lifeguard II 11.25/hr
Beaches & Pools Lifeguard III 11.50/hr
Beaches & Pools Lifeguard IV 11.75/hr
Beaches & Pools Lifeguard V 12.00/hr
Beaches & Pools Lifeguard VI 12.25/hr
Beaches & Pools Lifeguard VII 12.50/hr
Beaches & Pools Lifeguard VIII 12.75/hr
Beaches & Pools Lifeguard IX 13.00/hr
Beaches & Pools Lifeguard X 13.25/hr
Beaches & Pools Lifeguard XI 13.50/hr
Beaches & Pools Lifeguard XII 13.75/hr
Beaches & Pools Lifeguard XIII 14.00/hr
Beaches & Pools Lifeguard XIV 14.25/hr
Beaches & Pools Lifeguard XV 14.50/hr
Beaches & Pools Lifeguard XVI 14.75/hr
Beaches & Pools Lifeguard XVII 15.00/hr

Beaches & Pools Head Guard I 13.00/hr
Beaches & Pools Head Guard II 13.50/hr
Beaches & Pools Head Guard III 14.00/hr
Beaches & Pools Head Guard IV 14.50/hr
Beaches & Pools Head Guard V 15.00/hr
Beaches & Pools Head Guard VI 15.50/hr
Beaches & Pools Head Guard VII 16.00/hr
Beaches & Pools Head Guard VIII 16.50/hr
Beaches & Pools Head Guard IX 17.00/hr
Beaches & Pools Head Guard X 17.50/hr
Beaches & Pools Head Guard XI 18.00/hr

Pool Attendant I 9.00/hr
Pool Attendant II 9.25/hr
Pool Attendant III 9.50/hr
Pool Attendant IV 9.75/hr
Pool Attendant V 10.00/hr
Pool Attendant VI 10.25/hr
Pool Attendant VII 10.50/hr
Pool Attendant VIII 10.75/hr
Pool Attendant IX 11.00/hr

Recreation Aide I 10.00/hr
Recreation Aide II 10.50/hr
Recreation Aide III 11.00/hr
Recreation Aide IV 11.50/hr
Recreation Aide V 12.00/hr
Recreation Aide VI 12.50/hr
Recreation Aide VII 13.00/hr
Recreation Aide VIII 13.50/hr
Recreation Aide IX 14.00/hr
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WAGE RATE SCHEDULE
CITY OF LA CROSSE PART TIME, SEASONAL AND CASUAL EMPLOYEES 

JOB CLASSIFICATION
IN EFFECT 

January 1st, 
2024

REVISIONS January 
1st, 2025

Recreation Aide X 14.50/hr

Recreation Instructor I 15.00/hr
Recreation Instructor II 15.50/hr
Recreation Instructor III 16.00/hr
Recreation Instructor IV 16.50/hr
Recreation Instructor V 17.00/hr
Recreation Instructor VI 17.50/hr
Recreation Instructor VII 18.00/hr
Recreation Instructor VIII 18.50/hr
Recreation Instructor IX 19.00/hr
Recreation Instructor X 19.50/hr
Recreation Instructor XI 20.00/hr

Recreation Instructor XII 20.50/hr
Recreation Instructor XIII 21.00/hr
Recreation Instructor XIV 21.50/hr
Recreation Instructor XV 22.00/hr

Sports Official I 20.00/game
Sports Official II 21.00/game
Sports Official III 22.00/game
Sports Official IV 23.00/game
Sports Official V 24.00/game
Sports Official VI 25.00/game
Sports Official VII 26.00/game
Sports Official VIII 27.00/game
Sports Official IX 28.00/game
Sports Official X 29.00/game
Sports Official XI 30.00/game

PARKS & FORESTRY
Seasonal Gardener I 13.00/hr
Seasonal Gardener II 14.00/hr
Seasonal Gardener III 15.00/hr
Seasonal Gardener IV 16.00/hr
Seasonal Gardener V 17.00/hr
Seasonal Gardener VI 18.00/hr
Seasonal Gardener VII 19.00/hr
Seasonal Gardener VIII 20.00/hr
Seasonal Gardener IX 21.00/hr
Seasonal Gardener X 22.00/hr
Seasonal Gardener XI 23.00/hr

Seasonal Tree Trimmer I 13.00/hr
Seasonal Tree Trimmer II 14.00/hr
Seasonal Tree Trimmer III 15.00/hr
Seasonal Tree Trimmer IV 16.00/hr
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WAGE RATE SCHEDULE
CITY OF LA CROSSE PART TIME, SEASONAL AND CASUAL EMPLOYEES 

JOB CLASSIFICATION
IN EFFECT 

January 1st, 
2024

REVISIONS January 
1st, 2025

Seasonal Tree Trimmer V 17.00/hr
Seasonal Tree Trimmer VI 18.00/hr
Seasonal Tree Trimmer VII 19.00/hr
Seasonal Tree Trimmer VIII 20.00/hr
Seasonal Tree Trimmer IX 21.00/hr
Seasonal Tree Trimmer X 22.00/hr
Seasonal Tree Trimmer XI 23.00/hr

Aquatic Maintenance Worker I 13.00/hr
Aquatic Maintenance Worker II 14.00/hr
Aquatic Maintenance Worker III 15.00/hr
Aquatic Maintenance Worker IV 16.00/hr
Aquatic Maintenance Worker V 17.00/hr
Aquatic Maintenance Worker VI 18.00/hr
Aquatic Maintenance Worker VII 19.00/hr

Aquatic Maintenance Worker VIII 20.00/hr
Aquatic Maintenance Worker IX 21.00/hr
Aquatic Maintenance Worker X 22.00/hr
Aquatic Maintenance Worker XI 23.00/hr

Environmental Specialist I 11.00/hr
Environmental Specialist II 12.00/hr
Environmental Specialist III 13.00/hr
Environmental Specialist IV 14.00/hr
Environmental Specialist V 15.00/hr

Program Specialist I 15.00/hr
Program Specialist II 16.00/hr
Program Specialist III 17.00/hr
Program Specialist IV 18.00/hr
Program Specialist V 19.00/hr
Program Specialist VI 20.00/hr
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24-1542 
 

Resolution re-allocating and appropriating unused roadway funds for additional funding HSIP 
and Signal Replacement projects. 
 

RESOLUTION 
 
WHEREAS, the City of La Crosse previously approved traffic signal replacements and 

RRFB installations at various intersections as part of Highway Safety Improvement Program 
(HSIP) projects and Annual Traffic Signal Replacement Program, under CIPs #503, #504, #630, 
#730, and #761; and 

 
WHEREAS, the signal equipment and miscellaneous construction utilized CIP #761 for 

some matching funds as part of the overlapping tasks and work; and 
 
WHEREAS, the bid prices for construction with the State letting for the contract were higher 

than anticipated due to supply chain issues delays from the originally planned construction 
schedule; and 

 
WHEREAS, Section 2-360(c) of the Code of Ordinances states Unanticipated 

projects/equipment.  Any Capital Project and Capital Equipment item not previously listed in 
the adopted Capital Budget requiring immediate funding from the Capital Budget will require a 
two-thirds vote of the Common Council members present at the meeting. 

 
NOW, THEREFORE, BE IT RESOLVED by the Common Council of the City of La Crosse 

that it hereby authorizes use of additional funding for the HSIP project for traffic signal replacement. 
 
BE IT FURTHER RESOLVED that Common Council hereby authorizes use of re-allocation 

and additional funding from: 
 
Unappropriated Street Funds      $225,000 

 
And allocating those funds to: 
 

CIP #761        $225,000 
 
BE IT FURTHER RESOLVED that CIP #761 may be used to cover deficits of the above-

listed HSIP and signal projects. 
 
BE IT FURTHER RESOLVED that City departments and staff are hereby authorized to 

take required steps to effectuate and implement this resolution. 
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24-1557 

 

Resolution authorizing application for and participation in the 2024 pre-disaster flood resilience 

grant program with Wisconsin Emergency Management (WEM) and designation of funding for 

same. 

 

RESOLUTION 

 

WHEREAS, Wisconsin Emergency Management, a division of the Department of Military 

Affairs, has created the Pre-Diester Flood Resilience Grant for the purpose of identifying flood 

vulnerabilities, identifying options to improve flood resilience, and restoring hydrology to reduce 

flood risk and potential damages in flood-prone communities; and 

 

WHEREAS, Wisconsin Emergency Management (WEM) administers the program and 

timely response and authorization is required to proceed; and 

 

WHEREAS, the City of La Crosse is preparing to submit an application to participate in 

the grant program, and the Engineering Department has hired a consultant to prepare 

application materials and facilitate the process. 

 

NOW, THEREFOR, BE IT RESOLVED by the City of La Crosse Common Council that it 

here by authorizes participation in the Pre-Disaster Flood Resilience Grant Program. 

 

BE IT FURTHER RESOLVED that the Mayor is hereby authorized to sign the agreement 

with WEM 2024 Assessment Grant Program, with Engineering staff and its consultant 

authorized to submit application materials on behalf of the City. 

 

BE IT FURTHER RESOLVED that it authorizes expenditure of previously approved 

funding in CIP #624, to reimbursed up to 75% by the Grant. 

 

BE IT FURTHER RESOLVED that City staff is hereby authorized to effectuate this 

Resolution. 
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October 17, 2024 

 

 

Ms. Katie Sommers, Director 

Bureau of Policy & Grants 

Wisconsin Emergency Management (WEM) 

PO Box 7865 

Madison, WI 53707-7865 

 

Subject: 2024 Assessment Grant Application 

  City of La Crosse, WI 

 

Dear Ms Sommers: 

  

Applicant 
 

Date:     October 17, 2024 

Entity name:    Mead & Hunt, Inc. 

Entity type:     Private Consultant 

Contact name:   Andrew Skog, P.E.     

Contact title:    Civil Engineer/Project Manager - Municipal 

Contact address:   1702 Lawrence Drive, De Pere, WI 54115 

Contact phone:   1-608-443-0546 

Contact email:    Andrew.Skog@meadhunt.com 

Alternate contact name:  Karen Wiemeri, P.E.  

Alternate contact title:  Project Manager – One Water 

Alternate contact phone: 1-952-641-8810 

Alternate contact email:  karen.wiemeri@meadhunt.com 

 

 

Mead & Hunt, Inc. is applying on behalf of the City of La Crosse, WI.  The City’s contact is: 

 

  Name:   Tera Maldonado, CFM 

  Title    Chronic Nuisance Technician/Floodplain Coordinator 

  Address:   400 La Crosse St., La Crosse, WI 54601 

  Phone:   1-608-789-8678 

  Email:   maldonadot@cityoflacrosse.org 

 

 

DRAFT
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Applicant Eligibility 

The following makes this application eligible: 

 

☒ The project area includes an area that has been the site of a presidentially declared disaster for 

flooding at any time in the 10 years preceding this grant application cycle. Disaster number and 

year: DR-4288, 2016. DR-4343, 2017. DR-4402, 2018. DR-4459, 2019. 

 

☒ The project area includes an area that has previously been the site of a governor-issued state of 

emergency for flooding at any time in the 10 years preceding this grant application cycle. Year: 

2018. 

 

☒ The applicant or local unit(s) of government on behalf of which this application is submitted has a 

current, Wisconsin Emergency Management (WEM)-approved hazard mitigation plan that identifies 

localized exposure to flood risk. Name and expiration date of plan (WEM can look up this 

information if you don’t have it): La Crosse County Wisconsin Multi-Hazards Mitigation Plan 2020-

2024, La Crosse Flood Hazard Mitigation Plan 2022. 

 

Certification 

Attached as Appendix A are: 

• Documentation demonstrating the City’s authorization to participate in the grant program. 

• Documentation demonstrating the City’s commitment to expend funds for the grant project. 

• Documentation demonstrating the City’s commitment to fulfill all requirements of the program.  

 

 

Project Cost Estimate 

Total project cost (100%):     $394,560.00 

State share percent (maximum 75%):   75% 

State share amount (maximum $300,000):  $295,920.00 

Applicant share percent (minimum 25%):  25% 

Applicant share amount:      $98,640.00 

Source(s) of applicant share of funding:  Local  

 

 

Project Title and Description 

Project title:  La Crosse River Floodplain Analysis 

 

Before making improvements to the City’s flood protection system, it is essential to conduct a 

thorough assessment of the La Crosse River’s flood levels. This initial evaluation will not only assess the 
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City’s vulnerability to flooding from the La Crosse River but also lay the groundwork for floodplain 

remapping.   

 

Detailed Description of the Problem 

The La Crosse River could contribute to flooding within the City, especially for the North Side 

district of the City. Through the City, the La Crosse River floodplain is quite broad and comprised of a 

meandering river channel, drainage ditches, and marshlands all being crossed by numerous roadways, 

trails, and railroad embankments. A “natural levee” has also formed along the southern bank for portions 

of the reach. In addition, the confluence with the Mississippi River can lead to significant backwater 

effects when the Mississippi River levels are high.  

For these reasons, flooding conditions along the La Cross River are very complex and there is a 

concern that the current floodplain analysis used for the effective FEMA Flood Insurance Rate Maps 

(FIRMs) is outdated and not accurately representing flood levels along the La Crosse River.  

Reanalyzing the La Crosse River floodplain is crucial because the maps may not reflect recent 

changes in land use and topography. Advancements in technology and data collection methods, such as 

LiDAR and GIS, allow for more precise and accurate floodplain mapping compared to the effective 

floodplain analysis for the La Crosse River. Having an accurate representation of the flood levels along 

the La Crosse River is essential for effective flood risk management, helping the City plan and implement 

mitigation strategies to reduce flood damage and enhance resilience.   

Analyzing the La Crosse River will allow the City of La Crosse to make informed decisions 

regarding flooding. This information can lead to changes that can save public and private property in the 

future, reduce utility damage, and lower response costs. Reanalyzing the floodplain is crucial as the 

current data is aging. With the updated analysis, the flood risk assessments will be based on the most 

current and comprehensive data, which will lead to better protection of the health and safety of citizens as 

well as their property.  

 The City has evaluated key riverine flooding issues, which have plagued the city, damaged 

public and private infrastructure, and stressed the overall economic and social strengths of the 

community.  These flood risks are identified in the SEH (2022) City of La Crosse Flood Hazard Mitigation 

Plan. The La Crosse River is called out in the La Crosse County Multi-Hazards Mitigation Plan 2020-2024 

as being high risk when it comes to flash flooding on page 3-1. Additionally, the plan estimates that in a 

100-year flood event, the City of La Crosse could experience $28,075,155.00 in damages.  

 

Project Scope of Work and Outcomes 
 The La Crosse Floodplain study will involve conducting an updated detailed floodplain study to 

determine the extent of flooding during the 100-year event, and to map the corresponding 100-year 

floodplain boundaries. La Crosse has been part of several flood-related disaster declarations in the last 

decade, and it is clear updated data is needed for this area. The current floodplain modeling for the La 

Crosse River uses outdated methods for computing the 100-year flood elevations along the river. A 

revised study represents the first step toward improved and coordinated flood protection for the city. The 

tasks for this study and deliverables include: 

102



Wisconsin Emergency Management  

10/16/24 

Page 4 

 

 Task 1. Topographic Survey 

Due to the anticipated extents of the project area and the accuracy needs, Mead & Hunt, Inc. (Mead 

& Hunt) will mobilize a team to survey key features within the study area using both a total station and a 

GPS rover. Before survey work can begin, Mead & Hunt will obtain the necessary permits to complete the 

survey on BNSF property. 

A total station will be used to set control points throughout the study area and to survey the 

dimensions of relevant infrastructure. Mead & Hunt will begin by establishing survey control points. After 

establishing control points, Mead & Hunt will perform the survey collecting: high water marks on 

structures; existing infrastructure such as culverts, bridges, stormwater infrastructure and ditches; and 

other pertinent information required to fully define the hydraulic characteristics of the La Crosse River 

floodplain and surrounding study area. 

Information collected without survey equipment will include length, width, and height of bridge 

conveyance areas; vertical distance from bridge bottom chords to top of road or railroad bed; sketches and 

measurements of bridge wingwall configuration; water surface elevation at the time of survey; debris 

accumulation; and other pertinent data. Mead & Hunt will also take photos of relevant infrastructure and 

natural features. 

 

Task 2. Bathymetric Survey 

The bathymetric survey field activities will be performed by J.F. Brennen Company, Inc. 

(Subcontractor) from La Crosse, Wisconsin. The survey area encompasses the La Crosse River 

stretching from just upstream of Highway 16 to its confluence with the Mississippi River/Black River 

near Riverside Park. The survey area will also include the marsh areas adjacent to the La Crosse River 

and some secondary channels throughout the floodplain. The Subcontractor will utilize a single-beam 

echo sounder mounted onboard a shallow draft survey vessel to perform the hydrographic survey. The 

survey will be conducted as close to shore as feasible without risking safety or damaging equipment. 

Upon completion of the field work, the Subcontractor will provide gridded and/or un-gridded XYZ 

sounding data (point file), contours in AutoCAD format, plan view mapping as a PDF file, triangular 

irregular networks (TIN) surface, and a report containing methods and data overview. 

 

Task 3. Hydrology 

Mead & Hunt will develop hydrology for the study using peak flows published in the effective 

Flood Insurance Study (FIS). These include the 10-, 50-, 100-, and 500-year recurrence interval flood 

events. No hydrologic calculations or analysis will be performed to compute the peak flows. Inflow 

hydrographs will be developed by scaling a hydrograph recorded at the U.S. Geological Survey (USGS) 

stream gage along the La Crosse River (USGS gage no. 05383075) for a chosen recent high flow event. 

 

Task 4. Develop Model – 2D Hydraulic Model 

Mead & Hunt will build a 2-dimensional (2D) hydraulic model of the La Crosse River floodplain. 

A 2D model is most appropriate because the study area involves expansion of flood flows over wide 

floodplains, and flows along the floodplains are impeded by various structures. More specifically, the 
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2D capabilities of HEC-RAS (Hydrologic Engineering Center – River Analysis System) will be used for 

the hydraulic modeling using an unsteady-state analysis. The most current, non-beta version of HEC-

RAS available at the time of the work onset will be used for the analysis. 

The 2D HEC-RAS model will extend from just upstream of Highway 16 to the confluence with the 

Mississippi River. The modeled area will include the expansive marsh areas within the floodplain and the 

North Side district of the city to analyze the potential overflows into the city. Mead & Hunt will use light 

detection and ranging (LiDAR) and the bathymetric survey data collected as the base terrain data and 

use the model tools to create a 2D computational mesh. Mead & Hunt will then add the infrastructure 

features (e.g., bridges and culverts) to the model based on record drawings and/or field survey data. 

Details of channel and floodplain roughness will also be added. The hydraulic model will be calibrated if 

adequate information or data are available from previous flood events.  

The 2D hydraulic model will be used to route the 10-, 50-, 100-, and 500-year flood event 

hydrographs through the La Crosse River and wetland/floodplain complex. The developed hydrology will 

provide model input for various flood scenarios, and a downstream boundary condition will be established 

based on an assumed elevation of the Mississippi River that matches that used for the effective FIS. The 

model results will be used to develop flood profiles of the peak water surface elevations along the river for 

each of the modeled flood events. Mead & Hunt will develop maps to show the maximum inundation 

extents for the 100-year event within the modeled area. Maps will also be developed to compare the 

modeled 100-year inundation to the currently mapped regulatory floodplain. 

 

Task 5. Findings Report 

Mead & Hunt will write a draft and final report to document the methodology used for 

development of the 2D hydraulic model and present the results of the analyses, including the comparison 

maps to the currently mapped floodplain. The report will be developed with the intent that results of the 

analyses are for the City’s use.  

 

Task 6. Meetings and Project Management 

Mead & Hunt will make a virtual presentation of findings from the study to the City Council. 

Project management responsibilities include internal staff coordination, task and budget tracking, and 

maintaining regular communication with the City to communicate project status and address any 

concerns.  

 The following deliverables will be provided.  

Summary of meeting notes collected by Mead & Hunt staff ................................................ electronic copies 

Bathymetric Survey report and data from J.F. Brennan ....................................................... electronic copies 

Data and survey information of existing infrastructure  ..................................... electronic copies and photos 

Draft of the Findings Report for review by the City  ............................................................. 1 electronic copy 

Final copy of the Findings Report ........................................................................................ 1 electronic copy 

Hydraulic Model Files ........................................................................................................... 1 electronic copy 

 

The ideal long-term outcome will be for this data to be used in both the County Hazard Mitigation 

Plan as well as the La Crosse Flood Hazard Mitigation Plan 2022. This data will be able to support 
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potential flood mitigation priorities in the future and allow for better public education on the local flood 

hazards. The City of La Crosse is a high-risk area for flooding and has been impacted by several disaster 

declarations in the last decade. This study will assist La Crosse in prioritizing mitigation projects in the 

future. The La Crosse Flood Hazard Mitigation Plan 2022 has several goals that would benefit from this 

study including evaluate adapting and expanding parks for flood storage which could be submitted under 

an implementation project in the future.  

 

Project Location 
Attached as Appendix B is the project area map.  Also attached as Appendix B, is the project 

area flood insurance rate maps. The La Crosse River is part of the Little La Crosse River and Lower La 

Crosse River watersheds. Both watersheds contain wooded hillsides, agricultural fields, and steep bluffs. 

The Lower La Crosse River watershed contains the major population center for the Bad Axe – La Crosse 

River basin. Central coordinates for the study area: 43.842193, -91.229956. 

The following table lists Flood Map products for the area of interest within the City from FEMA’s 

Flood Map Service Center. 

 

Current Effective FIRM Panels 

Panel Number Effective Date 

55063C0234D, 55063C0253D, 

55063C0254D, 55063C0251D, 

55063C0252D,  

1/6/2012 

 

The City of La Crosse is in the Wisconsin’s 32nd State Senate district; Wisconsin’s 95th 

Assembly district; and Wisconsin’s 3rd Congressional district. 

 

 

Budget 
 Below is a breakdown of cost elements for the Project. Attached as Appendix C is the Amendment 

prepared by Mead & Hunt for the project work.  

2D HYDRAULIC MODEL 

Task Task Description Labor Expenses Cost 

1 Topographic Survey  $        83,790.00   $        15,780.00   $        99,570.00  

2 Bathymetric Survey  $        10,900.00   $      137,800.00   $      148,700.00  

3 Hydrology  $          7,420.00     $          7,420.00  

4 Develop Model  $        60,470.00     $        60,470.00  

5 Findings Report  $        40,290.00     $        40,290.00  

6 Meetings and project coordination  $        35,830.00   $          2,280.00   $        38,110.00  

 Total Project  $    238,700.00   $    155,860.00   $    394,560.00  
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Cost Effectiveness 
 Conducting a floodplain analysis along the La Crosse River is a crucial tool for mitigating flood 

risks and achieving substantial long-term savings. By preventing flood damage and reducing the need for 

emergency response and recovery efforts, this analysis can significantly lower costs for a flood fight.   

 The project will identify areas at high risk of flooding, allowing the City to better plan and 

implement effective flood mitigation measures. This approach can lead to reduced property damage, 

lower insurance costs, and minimal economic disruption.  

 Effective floodplain management offers long-term benefits, including protection of the 

community, preservation of natural habitats, and maintenance of the floodplain ecology. By investing in 

the analysis and subsequent mitigation measures, the City of La Crosse can avoid the high costs 

associated with flood recovery and rebuilding. Thus, the floodplain analysis is a cost-effective strategy for 

managing flood risk.   

The City has authorized Mead & Hunt to begin gathering official modeling analysis data used for 

the effective floodplain mapping from FEMA’s Engineering Library. The official modeling/analysis used for 

the effective floodplain mapping will provide a clearer understanding of how the current floodplain limits 

were established. However, the initial cost for this work has not been included in the project cost 

estimate, nor the City’s contribution to this project.   

 

 

Work Schedule 

 The table below provide the proposed project work schedule, including the start and end dates for 

each task within the scope of work.  The project is expected to take approximately one year, with an 

estimated completion date of October 31, 2025.  

 

Task Task Description Begin Date End Date 

1 Topographic Survey February 3, 2025 April 25, 2025 

2 Bathymetric Survey March 1, 2025 March 31, 2025 

3 Hydrology April 7, 2025 May 2, 2025 

4 Develop Model May 5, 2025 August 29, 2025 

5 Findings Report June 2, 2025 October 31, 2025 

6 Meetings and project coordination February, 2025 October 31, 2025 

 

 

Environmental Considerations 
 

There is no environmental or historic preservation information included, and no special studies are 

required for this floodplain analysis.  
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If you have any questions or require additional information, please contact me. 

 

Sincerely, 

 

MEAD & HUNT, Inc.  

 

 

 

Andrew Skog, PE 

Civil Engineer/Project Manager - Municipal  

 

Attachment 

 

cc: Tera Maldonado, City of La Crosse 
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400 La Crosse Street * La Crosse, WI 54601 * Phone (608) 789-7500 * reynoldsm@cityoflacrosse.org * www.cityoflacrosse.org 

   
 

O F F I C E  O F  T H E  M A Y O R  
L A  C R O S S E  

 
 

 
24-1557 

 

 

 

December 2, 2024 

 

I hereby approve the submitting of the attached Legislation “Resolution authorizing 

application for and participation in the 2024 pre-disaster flood resilience grant 

program with Wisconsin Emergency Management (WEM) and designation of 

funding for same” to be considered at the Finance and Personnel Committee. This 

approval is given due to the time element necessitating consideration of the 

attached Legislation at the earliest possible date. 

 

 

 

 

 

     

      Mayor Mitch Reynolds 
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24-1563 

Resolution approving a collective bargaining agreement between the City of La Crosse and the 
International Association of Firefighters, Local #127 for January 1, 2025, to December 31, 2027. 

RESOLUTION 

WHEREAS, the collective bargaining agreement between the City of La Crosse and the 
International Association of Firefighters, Local #127, expires on December 31, 2024; and 

WHEREAS, the parties have reached a tentative agreement on a successor agreement 
for calendar year 2025 through 2027 within the parameters established by the Finance & 
Personnel Committee; and 

WHEREAS, the membership of the International Association of Firefighters, Local #127 
has hereby approved and ratified. 

NOW, THEREFORE, BE IT FURTHER RESOLVED by the Common Council of the City 
of La Crosse that the tentative agreement between International Association of Firefighters, 
Local #127, and the City of La Crosse is hereby approved and ratified. 

BE IT FURTHER RESOLVED that the Fire Chief, the Director of Human Resources and 

the Director of Finance are hereby authorized to take all necessary steps to implement the 

agreement. 
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PREAMBLE 

 

 

This Agreement is entered into by and between the City of La Crosse, through its City 

bargaining Committee, the Finance and Personnel Committee, acting pursuant to a resolution of 

the Common Council of the City of La Crosse, authorizing them to enter into this Agreement, 

hereinafter referred to as the "City", and the International Association of Fire Fighters, Local 

127, AFL-CIO-CLC, hereinafter referred to as the "Union". 

 

It is expressly understood between the parties to this Agreement that the provisions herein shall 

in no way modify or change the provisions of Section 62.13 of the Wisconsin Statutes, as 

provided for the establishment and powers of a Police and Fire Commission for cities, and the 

rights of Fire Fighters employed by the City of La Crosse. 

 

It is further understood by the parties that Section 62.13 of the Wisconsin Statutes is an 

enactment of state-wide concern for the purpose of providing a uniform system of regulation of 

Fire Departments within the State of Wisconsin, and in case of any conflict with the provisions 

of this agreement and the statutory provisions of the Wisconsin Statutes, the said statutory 

provisions shall govern notwithstanding any provision of this Agreement to the contrary. 

 

WHEREAS, the mutual interests of the parties hereto are recognized by this Agreement for the 

operation of the Fire Department of the City of La Crosse under methods that will promote 

efficiency, safety, cleanliness, proper care of equipment, property and the facilities, a process for 

the fair and peaceful adjustment of differences that might arise from time to time, and the 

promulgation of rules and regulations and ethical conduct of business relations between the 

employer and employees and to provide the best possible emergency medical service and fire 

protection for life and property to all of the citizens of the City of La Crosse. 

 

NOW, THEREFORE, the parties have reached this agreement. 

 

 

ARTICLE 1  

RECOGNITION CLAUSE 

 

The City recognizes the Union as the exclusive bargaining agent for the regular, full-time 

employees of the City of La Crosse Fire Department excluding the Fire Chief, Assistant Fire 

Chiefs, Division/Battalion Chiefs, and non-sworn civilian members.   

 

ARTICLE 2 

RULES AND REGULATIONS 

 

The "Rules and Regulations" of the La Crosse Fire Department, as established by Fire 

Department management shall be made a part of this agreement.  The parties to this agreement, 

agree that all provisions as therein contained, regarding appointments and departmental work 

rules shall be made a part of, by reference, of this agreement. 
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ARTICLE 3 

GRIEVANCE PROCEDURE 

 

A grievance is defined as any matter involving the interpretation, application or enforcement of 

this agreement.  Any grievance not initiated within thirty (30) calendar days of the date of the 

last cause of such grievance or from the date the employee knew about the cause of the grievance 

shall be invalid. 

 

Economic awards shall be retroactive to the filing date of the grievance.   

 

If an employee has a grievance they shall: 

1. Discuss the grievance with the Union representative, then, the aggrieved party with their 

representative shall present the grievance to their immediate supervisor.  If no solution is 

reached they may;  

 

2. Write the grievance in detail and submit it to their supervisor who will note their 

comments and forward it to the Fire Chief or his/her designee, who with the Director of 

Human Resources or his/her designee will within ten (10) calendar days attempt to solve 

the grievance. 

 

3. If a satisfactory solution cannot be reached, the Union may within fourteen (14) calendar 

days appeal to the Wisconsin Employment Commission, who will appoint a neutral 

arbitrator. The findings of the arbitrator shall be final and binding on the parties hereto. 

 

The arbitrator shall not add to, or subtract from the terms of this agreement.   

 

The cost of the arbitration, including the fees and expenses of the arbitrator and 

transcription fees, shall be borne equally by the Union and the City.  However, each party 

shall bear its own costs for witnesses and all other out-of-pocket expenses, including 

possible attorney fees. 

 

4. All grievances originating in the Fire Department shall be handled in the manner outlined 

above and no deviations therefrom will be permitted.  Specifically, employees are 

prohibited from presenting such grievances, formally or informally, to officers of the City 

of La Crosse not included in this procedure.   

 

Nothing herein shall limit any employee from their rights to a hearing pursuant to Section 

62.13 of the Wisconsin Statues in case formal charges are being filed against them. 

 

 

ARTICLE 4  

MEDICAL BENEFIT PLAN 
 

Full-time employees are eligible to participate in the City’s Medical Benefit Plan. 

 

A.        Employee’s Medical Benefit Plan Contributions  

 Active employee’s monthly contribution shall be through payroll deductions.  Employee 

contributions will be deducted from the first two paychecks of the month for the current 

month’s coverage.  An option to pay with pre-tax dollars will be provided under the 

City’s IRS Section #125 Plan. 
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 Effective January 1, 2025, the City will offer two health plan options to employees: 

Traditional (PPO) and Qualified (HDHP). For IAFF members hired pre- 07/01/11, the 

monthly contribution for the Traditional and Qualified plan shall be 16% of the 2025 

monthly premium equivalent rate. Employees who are fully participating in the Health 

Risk Assessment (HRA), shall have a contribution rate of 12.6% of the 2025 monthly 

premium equivalent rate. For IAFF members hired after 07/01/11, the monthly 

contribution for the Traditional and Qualified plan shall be 16% of the 2025 monthly 

premium equivalent rate. Employees who are fully participating in the Health Risk 

Assessment (HRA), shall have a contribution rate of 12.6% if they are enrolled in the 

Traditional plan, and a 5% contribution rate if they are enrolled in the Qualified plan.  

 

 

 Effective January 1, 2026, the City will offer two health plan options to employees: 

Traditional (PPO) and Qualified (HDHP). For IAFF members hired pre- 07/01/11, the 

monthly contribution for the Traditional and Qualified plan shall be 16% of the 2026 

monthly premium equivalent rate. Employees who are fully participating in the Health 

Risk Assessment (HRA), shall have a contribution rate of 12.6% of the 2026 monthly 

premium equivalent rate. For IAFF members hired after 07/01/11, the monthly 

contribution for the Traditional and Qualified plan shall be 16% of the 2026 monthly 

premium equivalent rate. Employees who are fully participating in the Health Risk 

Assessment (HRA), shall have a contribution rate of 12.6% if they are enrolled in the 

Traditional plan, and a 5% contribution rate if they are enrolled in the Qualified plan. 

 

 

 Effective January 1, 2027, the City will offer two health plan options to employees: 

Traditional (PPO) and Qualified (HDHP). For IAFF members hired pre- 07/01/11, the 

monthly contribution for the Traditional and Qualified plan shall be 16% of the 2027 

monthly premium equivalent rate. Employees who are fully participating in the Health 

Risk Assessment (HRA), shall have a contribution rate of 12.6% of the 2027 monthly 

premium equivalent rate. For IAFF members hired after 07/01/11, the monthly 

contribution for the Traditional and Qualified plan shall be 16% of the 2027 monthly 

premium equivalent rate. Employees who are fully participating in the Health Risk 

Assessment (HRA), shall have a contribution rate of 12.6% if they are enrolled in the 

Traditional plan, and a 5% contribution rate if they are enrolled in the Qualified plan. 

 

B. Health Risk Assessment 

The City shall offer an annual health risk appraisal on a voluntary basis one time per year 

for active and retired employees and spouses enrolled in the City Medical Benefit Plan.  

Employees who become covered under the City Medical Benefit Plan after the regular 

program testing start time shall be granted the related participation incentive 

prospectively until a subsequent testing is offered by the City provided that such covered 

employees then complete the participation requirements above. 

 

C.  Networks  

 The City retains the right to select the Network(s).   

 

D.  Monthly Rate Contributions for Retirees or Surviving Spouse & Dependents 

 Monthly contributions are required to be received by the City in advance of coverage 
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becoming and/or remaining in effect.  Such payments are due by the tenth (10th) of the 

preceding month for the next month’s coverage.   

 

E. Medicare Carve-Out –For Disability, Effective January 1, 2008 

1. All Current Employees:  Any employee that retires in the future due to disability 

and meets the eligibility requirements to maintain City medical benefit plan  

coverage and who is eligible for Medicare due to their disability is required to 

apply for Parts A (Hospital) and B (Medical) of Medicare coverage. If the 

employee/retiree fails to apply for such coverage within 31 days of meeting the 

Federal eligibility requirements, then benefits under the City plan will be offset 

for any benefits which would have been payable under Medicare Parts A and B 

had such person made a timely enrollment for Medicare. 

 

2.   All Retirees and Spouses:  Any retiree, spouse of a retiree or surviving spouse (as 

of 1/1/08) that meet the eligibility requirements to maintain City medical benefit 

plan coverage and who are eligible for Medicare Parts A and B due to a disability 

are required to apply for Parts A and B of Medicare Coverage at their first 

enrollment opportunity.  If the retiree, younger spouse of a retiree or surviving 

spouse fail to apply for Medicare Parts A and B at their first enrollment 

opportunity, the benefits under the City plan will be offset for any benefits which 

would have been payable under Medicare Parts A and B had such person made a 

timely enrollment for Medicare as described in this paragraph. (Note that this 

provision does not apply to younger spouses that elect continued coverage 

following the retired person’s age off the City plan.). 

 

F.  City's Right to Select Vendors/Self Insure    

The City shall have the right to select the plan vendors and/or to self-insure the plan.   

 

G. Health Care Cost Containment Committee 

 The parties agree to establish a joint labor/management committee on health care cost 

containment.  The committee will be made up of two members from the bargaining unit 

and two members from the City.   

 

H. Internal Revenue Service Section #125 Plan 

 Employees may participate in an Internal Revenue Service Section #125 salary reduction 

reimbursement plan.  

 

 The City agrees to credit and pay for all of the pension costs on the salary, which is put into 

the Section #125 Plan.  This payment does not include any F.I.C.A. payments to Social 

Security. All employee medical benefit plan contributions due the plan may be taken as a 

pre-tax deduction from employee’s paychecks when participating in the IRS Section #125 

Plan. 

 

I. Retiree Medical Benefit Plan Coverage – Normal Service   

Covered retirees shall pay the same monthly rate contributions as are in effect for  active 

employees as modified from time to time through collective bargaining.   

  

J.         Retiree Medical Benefit Plan - Duty Disability Pension  

 Covered employees shall pay the same monthly rate contributions in effect for active 

employees as modified from time to time through collective bargaining. 
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K.   Retiree Medical Benefit Plan - Non Duty Disability Pension 

 Eligible employees who are participants in the City's medical benefit plan who retire and 

receive a non-duty disability pension shall receive the same contributions on the same 

basis as is in effect for active employees.  

 

L.   Retiree Medical Benefit Plan - Long Term Disability Insurance (LTDI)  

Effective January 1, 2002, full time eligible employees who are participants in the City’s 

medical benefit plan and who qualify and receive Wisconsin Retirement System (WRS) 

Long Term Disability Insurance shall receive the same contribution rates as is in effect 

for active employees.  

 

M. Medical Benefit Plan Coverage While on Income Continuation Insurance 

 Full time employees who are participating in the City’s medical benefit plan and are 

receiving the Income Continuation Insurance (ICI) benefit as identified in Article 6 shall 

receive the same medical benefit plan contributions as in effective for active employees. 

Years of service for medical benefit plan coverage while on income continuation 

insurance is not negotiable, and is defined in the Medical Benefit Plan Master Plan 

Document.  

 

 

ARTICLE 5 

LIFE INSURANCE 

 

A.   Benefits 

 

 The level of benefits in effect as of January 1, 1992 shall be maintained. 

 

B.   Eligibility 
  

Employees become eligible for life insurance on the first day of the month following six 

(6) complete calendar months of employment.  Employees with prior Wisconsin 

Retirement Service (WRS) may qualify for coverage sooner. 

 

C.   Coverage Available 
  

Employees may select insurance for themselves and their spouse and dependents as 

follows: 
 

 1.  Basic:   

 This plan provides term insurance to each eligible Wisconsin Retirement System 

participant.  The amount of insurance in force for the employee is equal to the 

amount of earnings reported to the WRS in the previous calendar year rounded up 

to the next higher thousand. 
 

 2.  Additional - Units I, II, III:   

 This plan is available to individuals covered by the Basic Plan.  The amount of 

each Unit of Additional Life Insurance is only available at one hundred percent 

(100%) of the employee's previous calendar year earnings reported to the WRS, 

rounded to the next higher thousand.  Additional coverage for retired employees’ 
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ceases at age 65.  For working employees, Additional Plan coverage continues 

past age 65, until retirement or age 70, whichever comes first. 
  

 3.  Spouse and Dependent:   

 This plan, available to individuals covered by the Basic Plan, provides term 

insurance for an employee's lawful spouse and/or dependents. 
 

  A.  Schedule I: The spouse is insured for $10,000; dependents are 

insured for $5,000 each.   
   

 B.  Schedule II: This allows the employee to increase coverage for 

his/her spouse to $20,000 and $10,000 for each dependent.  In the event of 

the spouses/dependent's death, the employee is the beneficiary.  Where 

both parents have coverage on a dependent, a death benefit will be paid for 

each coverage. 

 

 4.  Supplemental 

      Supplemental life insurance is available to individuals covered by the Basic Plan. 

The amount of supplemental insurance is only available at one hundred percent 

(100%) of the employee’s previous calendar year earnings reported to the WRS, 

rounded to the next higher thousand.  Supplemental coverage for retired 

employees ceases at age 65.  For working employees, supplemental coverage 

continues past 65, until retirement or age 70, whichever comes first. 

 

D.  Cost of Insurance 

 

All employees who are eligible and elect to participate in the Basic group life insurance program, 

shall pay one (1) cent per thousand per month for each thousand dollars worth of coverage for 

which they are eligible by reason of eligible earnings.  The City shall contribute the balance. 

Employees that elect Additional, Supplemental and/or Spouse and Dependent coverage shall pay 

the complete premium for such insurance. 

 

E.  Administration 

 

The life insurance benefits described above shall be administered in accordance with State 

Statute # 40.03 (6)(b) and applicable State of Wisconsin, Employee Trust Fund rules and 

regulations.  The State of Wisconsin - Employee Trust Fund (ETF) may at any time change the 

eligibility criteria, levels of coverage available, and the cost of such insurance.  Any increase 

and/or decrease in the cost of Additional and Spouse & Dependent insurance will be at the 

expense of the employee. 

 

F.   Change of Carrier 

 

The City may select the carrier for the life insurance program and change carriers from time to 

time, provided that the level of benefits are equal to or greater than the level of benefits in effect 

January 1, 1992. 

 

G.  Life Insurance Coverage for Eligible Retirees at Age 66 

 

Basic life insurance coverage for eligible retirees who retire after the effective dates (established 
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in accordance with State Statute #40.03 (6)(b) and applicable State of Wisconsin Employee Trust 

Fund rules and regulations) shall remain at fifty percent (50%) at age 66. 

 

 

ARTICLE 6 

INCOME CONTINUATION INSURANCE 

 

A.  Benefits 

 

The City will continue the present income continuation insurance program as provided by the 

State of Wisconsin, Employee Trust Fund until at least December 31, 1992, and shall continue it 

thereafter unless the parties in the joint labor management committee mutually agree to 

substitute another benefit or special incentive in its place.  The recommendations of this 

committee must be approved by the full Common Council and the full union membership 

pursuant to its constitution and bylaws, before any changes are implemented 

 

B.  Cost of Insurance 

 

The City's premium contribution shall be limited to the employer's share of the cost as authorized 

by Wisconsin State Statute # 40.61 and 40.62.   

 

C.   Change of Carrier/Self Insurance 

 

The City reserves the right to self-insure and/or select the carrier for the present level of benefits. 

 

D.  Use of Benefits While on Leave of Absence 

 

Employees electing to use Income Continuation Insurance benefits must do so in compliance 

with the City’s leave of absence policy, which is consistent with both the State and Federal 

Family Medical Leave Act. 

      

A.  Administration 

 

The benefits described above shall be administered in accordance with applicable State of 

Wisconsin, Employee Trust Fund rules and regulations.  The State of Wisconsin - Employee  

Trust Fund (ETF) may at any time change the eligibility criteria, benefit levels, and the cost of 

such insurance. 

 
 

ARTICLE 7 

CHECK-OFF 

 

The City shall deduct union dues from the wages of employees that authorize such payroll 

deductions.  The City is to be saved harmless by the union in the event of any legal controversy 

involving this provision. 

 

  

ARTICLE 8 

WORK WEEK 
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The work period for firefighters on a platoon system assignment shall be 182 hours in 24 days. 

 

On the platoon schedule, references to a “day”, or “work day” is a consecutive 24-hour shift on 

the assigned platoon schedule. 

 

The work period shall be accomplished as follows: 

A. One 48-hour period (two consecutive 24 hour shift days) 

B. Four consecutive 24-hour rest periods completing the cycle. 

C. The cycle above repeats for each of three platoons. 

 

The platoon shift period starts at 0800 hours, and ends 48-hours later at 0800 hours. 

 

Firefighters not assigned to the platoon system shall work on an eight- (8) hour day, forty (40) 

hour week with a thirty (30) minute lunch period.  Such workday shall encompass eight (8) hours 

daily. 

 

The City shall not be liable for overtime resulting from exchange of work hours. 

If the City is not subjected to the provisions of the Fair Labor Standards Act and as a result 

would not be required to pay overtime on the present work schedule, the work week provisions 

shall be immediately reopened for purposes of negotiating a new schedule. 

 

In the event that a four- (4) ten- (10) hour day workweek is established, all benefits shall be 

prorated accordingly. i.e. employees must liquidate ten hours of sick leave, vacation on such 

days.  Holiday pay would be paid at 8 hours, for which the employee would be required to work 

the remaining two (2) hours or take paid vacation within the same workweek.  Bereavement 

leave shall not exceed the maximum hours per incident as defined in Article 9 (i.e. employees 

eligible for 3 work days shall not exceed 24 hours). 

 

80-hr. employees will be allowed to work overtime at the 112-hour platoon rate for any special 

events and shift overtime outside normal scheduled duty.  

 

DUTY DAY 

Duty day for firefighters on a platoon system are as follows: 

 

Weekdays:  Monday through Friday.  The standard duty day starts at 0800 hours and ends at 1600 

hours.  A one (1) hour lunch period is provided between 1200 hours and 1300 hours.  After 1600 

hours, the remainder of the shift shall be on standby.  Exclusive of response to emergency calls and 

those duties essential to restoring department equipment and property to a proper condition of 

readiness for emergency conditions. 

 

Saturdays and Sundays:  The standard duty day starts at 0800 hours and ends at 1200 hours.  After 

1200 hours, the remainder of the shift shall be on standby. Exclusive of response to emergency calls 

and those duties essential to restoring department equipment and property to a proper condition of 

readiness for emergency conditions.   

 

Holidays:  The standard duty day starts at 0800 hours and the entire shift shall be on standby, 

Exclusive of response to emergency calls and those duties essential to restoring department equipment 

and property to a proper condition of readiness for emergency conditions. 

 

Stand Down Day: Employees who are scheduled to work on Juneteenth will be permitted to stand 
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down on this day. The standard duty day starts at 0800 hours and the entire shift shall be on standby, 

exclusive of response to emergency calls and those duties to restoring department equipment and 

property to a proper condition of readiness for emergency conditions. For day employees, if 

Juneteenth falls on a regularly scheduled day, the employee would be off work, paid for their normal 

shift day. If Juneteenth falls on a Saturday or Sunday for day employees, there will be no additional 

benefit.  

 

Management reserves the right to hold drill or training sessions as it deems necessary.  When these 

drill or training sessions fall outside the designated standard duty day, the City will provide an equal 

amount of standby time during the standard duty day.  Providing equal amount of standby time will 

be administered prior to or after the drill or training session is performed. 

 

 

ARTICLE 9 

BEREAVEMENT LEAVE 

 

A.  Benefit 

 
In the event of a death in the employee's “Priority Family, “Immediate Family” or “Other Relative”, the 

employee shall be allowed scheduled time off without loss of pay or sick leave credits. 

 

The Fire Chief (or their representative) may reserve the right to request documentation of death 

and funeral proceedings for bereavement leave in the event the employee is under progressive 

discipline for attendance related matters. 

 

B.  Priority Family 

 

Priority family member shall be defined as the “employee’s” parent, legal spouse, or child 

(biological, adopted, foster, or stepchild). Parents in the preceding sentence shall be interpreted 

as parents/step-parents of the employee and/or their legal spouse. Additionally, in the event an 

employee and/or their spouse or domestic partner experience a miscarriage or stillborn birth, this 

will be covered under the priority family category for bereavement leave. Such paid funeral 

leave shall be used from the day of death up to and including the day after the funeral, but not to 

exceed three (3) shift days for those assigned to the platoon work schedule and not to exceed six 

(6) eight (8) hour work days for those assigned to the forty (40) hour week.  Funeral leave for a 

priority family member shall be used from the date of death up through two (2) weeks from the 

date of death.  An exception to the two (2) week timeframe may be made through approval of the 

Fire Chief and the Director of Human Resources. 

 

 

C.  Immediate Family 

 

  Immediate family shall be defined as the employee's, or the employee’s legal spouse’s 

grandparent, grandchild, employee’s brother, step-brother, employee’s sister, step-sister, son-in-

law, or daughter-in-law. Bereavement leave for immediate family shall be used from the date of 

death up to and including the day after the funeral, but not to exceed two (2) shift days for those 

assigned to the platoon work schedule and not to exceed three (3) eight (8) hour work days for 

those assigned to the forty (40) hour week.   
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D.  Other Relatives 

 

 Other relatives shall be defined as the employee’s niece, nephew, brother-in-law, or sister-in-law 

and aunt or uncle of the employee.  Funeral leave will be authorized not to exceed one (1) day 

for absence on the day of the funeral; however, such hours shall not be deducted from 

accumulated sick leave credits.  An additional shift day may be authorized by management if 

individual circumstances warrant.   

 

E.  F.L.S.A. Overtime 

 

The parties agree that the use of approved funeral leave as described in this article shall be 

counted as “hours worked” for the purposes of computing F.L.S.A. overtime. 

 

F.  No Benefit While Absent 

 

No paid funeral leave will be allowed if the employee is on sick leave for illness, lay off, or any 

other paid or unpaid leave of absence. If an employee is on vacation, they will be permitted to 

use bereavement leave and schedule their available vacation on an open day or days depending 

on approved bereavement leave. Two consecutive days will be moved as two consecutive 

vacation days.  

 

 

 

ARTICLE 10 

EMPLOYEE SICK LEAVE 

 

Employees of the Fire Department shall be governed by the following for the purpose of sick 

leave only; the following definitions are established. 

 

Use: Employees will be permitted to use sick leave in eight (8), twelve (12) and twenty-four (24) 

hour blocks.  

 

Employees of the Fire Department must receive pay from the City for a minimum of three (3) 

shift days or ten (10) day shifts in a calendar month to earn sick leave.  Employees of the Fire 

Department shall accumulate .75 shift days of sick leave, which shall be credited to them for 

each month of employment.  The sick leave credits shall be cumulative to a maximum of 80 shift 

days. 

 

For platoon employees, sick leave may accumulate to a maximum of eighty-nine shift days (89).  

Any unused sick days over the eighty (80) day cap, to a maximum of eighty-nine (89) days, will 

be paid out to the employee on the first pay period of January at a rate of fifty (50%) percent of 

the unused sick accumulation.  When the employee reaches the eighty (80) day cap and receives 

fifty percent (50%) pay for up to the eighty-nine (89) day maximum, the employee will revert 

back to the cap of eighty (80) days as of the first of January.  As an example, if an employee 

maintains the cap of eighty-nine (89) days and goes the entire year without using any sick days 

the same employee will receive four and a half (4.5) shift days payout the first pay period of 

January.  The parties agree to evaluate the results of this program at the end of each calendar 

year. 

 

For day shift employees, sick leave may accumulate to a maximum of 1,525.75 hours.  Any 
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unused sick days over the cap of 1,371.43 hours, will be paid out to the employee on the first pay 

period of January at a rate of fifty (50%) percent of the unused sick accumulation.  When the 

employee reaches the cap of 1525.75 hours and receives fifty percent (50%) pay for up to the 

1,525.75 hours maximum, the employee will revert back to the cap of 1,371.43 hours as of the 

first of January.  As an example, if an employee maintains the cap of 1525.75 hours and goes the 

entire year without using any sick days the same employee will receive 77.16 hours of payout the 

first pay period of January.  The parties agree to evaluate the results of this program at the end of 

each calendar year. 

 

The accumulated sick leave may be used for any bonafide illness or injury for the employee or 

their priority family members excepting those compensated for under the Wisconsin Worker’s 

Compensation Act, and except authorized leaves  

as to injuries or illnesses incurred by employees engaged in such outside employment or 

business. 

 

All sicknesses or injuries of over three consecutive shift days must be verified by a physician’s 

certificate. This certificate must state the kind or nature of the illness or injury and that the 

employee has been incapacitated for work for said period of absence.  The City reserves the right 

of reasonable independent medical examination at City’s expense. 

 

Where sick leave abuse is suspected the City reserves the right to require acceptable medical 

substantiation, including a general diagnosis, for any and all absences including those of two (2) 

or less workdays for day shift employees, or those of forty-eight (48) hours or less for platoon 

employees.   This requirement shall remain in effect for one (1) year, and may be extended by 

the Fire Chief for non-compliance.  The exercise of this right shall only be implemented after the 

employee has received a written reprimand, following a documented verbal warning.  It is 

understood that in blatant cases of abuse these progressive steps may be skipped.  It is further 

understood than non-compliance shall result in loss of sick leave pay and possibly further 

discipline.   

 

While receiving compensation for sick leave no employee shall perform any outside service for 

compensation during any of the period in which they are being so compensated and this period is 

determined as covering the time from when employee commences sick leave pay until they 

report their availability for active duty; this provision to be effective regardless of whether work 

days or off days are involved. 

  

Payment of accrued sick leave shall be made only for illnesses, injuries or disease occurring on 

or carrying over to regularly assigned shift days. 

 

Day employees may use up to three (3) days of accumulated sick leave credits in each year for 

personal business provided, however, that employees shall notify their supervisor at least twenty-

four (24) hours prior to the time off requested.  Effective January 1, 2023 day employees may 

use up to six (6) days of accumulated sick leave credits in each year for personal business. 

Effective January 1, 2025, day employees may use up to five (5) days of accumulated sick leave 

credits in each calendar year for personal business provided, however, that employees shall 

notify their supervisor at least twenty-four (24) hours prior to the time off requested. Use of 

personal business time shall be deducted from the employee’s sick leave bank.  Employees who 

have not accumulated sick leave shall not be entitled to such time off.  

 

Platoon employees may use up to 24 hours (in blocks of no less than 8 hours) of accumulated 
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sick leave credits for personal business.  Effective January 1,  2025 platoon employees may use 

up to 36 hours of accumulated sick leave credits in each year for personal business.  Use of 

personal business shall be deducted from sick leave accumulation.  Employees who have no 

accumulated sick leave shall not be entitled to such time off.  Probationary employees may be 

authorized personal business after six (6) months of service. 

 

No more than two (2) platoon employees will be guaranteed personal business time, department 

wide, between the hours of 0800 and 2000, excluding holidays.  Additional requests for personal 

business may be granted if staffing allows.  If staffing allows, blocks of 24 hours of personal 

business time will be granted provided 24 hours notice has been given.  Requests for 24 hours of 

personal business, which are made with less than 24 hours notice, may be granted at 

management’s discretion.  Personal business time cannot be requested more than 48 hours in 

advance.  All personal business requests will be granted on a first come, first served basis. 

 

Retirement payout: 

A. Effective July 1, 2013:   

At the retirement of an employee hired prior to July 1, 2013, the City will make a lump 

sum payment to the retiring employee equal to thirty-nine percent (39%) of the accrued, 

but unused, sick leave on record at the time of retirement.  Such payment should be 

according to Wisconsin Statutes Section 40.02 (22)(b)(6) concerning single cash sum 

payments. 

 

At retirement of an employee hired on or after July 1, 2013, the City will make a lump 

sum payment to the retiring employee equal to seventy percent (70%) of the amount of 

accrued but unused sick leave on record at the time of retirement. 

 

Death benefit:  

Upon death, the City will make a lump sum payment to the deceased employee’s estate equal to  

one hundred percent (100%) of the amount of accrued but unused sick leave at the time of death. 

 

 

ARTICLE 11 

WORKER'S COMPENSATION 

 

In addition to the usual statutory Worker’s Compensation benefits, employees of the Department 

injured while on duty and eligible for Worker's Compensation benefits pursuant to Wisconsin 

Statutes shall be entitled to full salary during the healing period or period of temporary total 

disability.  In all Worker’s Compensation cases, including those involving a third party liability 

under the Worker's Compensation laws, the Wisconsin Statutes shall apply. 

 

 

ARTICLE 12 

MILITARY LEAVE OF ABSENCE 

 

A.  Benefit - Short Term Leave 

 

Employees who are duly enrolled members of the National Guard, State Guard or any other 

organized reserve component of the Armed Forces of the United States, shall be allowed a 

military leave of absence which has been ordered, not to exceed four (4) calendar weeks for 40-

hour employees, and twenty-four (24) shift days for platoon employees.  Such time shall be in 
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the calendar year in which so ordered.  A copy of orders requiring attendance at military training 

sites shall accompany all requests for a military leave of absence, or as soon as member can 

reasonably obtain the copy. Military leave shall be in addition to any other authorized leaves. 

 

B.  Compensation Offset  

 

Employees who are authorized military leave as outlined above, shall suffer no loss of straight 

time pay during such leave.  The City shall pay the difference between the employee's military 

base pay, excluding quarters, rations, and travel allowances, and the employee's regular City 

straight time rate of pay if the military pay is less than City pay.  Upon returning to City duty, the 

City will provide an offset to the employee taking military leave upon receipt of their military 

pay stub.  To receive the offset, the employee must provide their military pay stub to Human 

Resources within thirty (30) days from the date in which the employee returns to City 

employment.  The compensation offset is provided for annual military training and weekend 

drills.  

 

C.  Benefit - Long Term 

 

Long term military leave may be granted to employees who are duly enrolled members of the 

National Guard, State Guard or any other organized reserve component of the Armed Forces of 

the United States.  Such leave is without pay or benefits and may only be available to permanent 

employees who volunteer for military service during a national emergency. 

 

Employees on long term military leave (more than 180 days) who do not accept reappointment 

with the City at their same or comparable jobs within ninety (90) days from the date of their 

release from active duty, shall be deemed to have resigned from the City's employ. 

 

Employees seeking reinstatement of their former status must submit a copy of their honorable 

discharge or its equivalent to the Director of Human Resources. 

 

D.  Application of State and Federal Laws 

 

The City will comply with all state and national laws relating to employees in reserve or active 

military service, including the Federal Uniformed Services Employment and Reemployment 

Rights Act (USERRA). 

 
 

ARTICLE 13 

PENSIONS - WISCONSIN RETIREMENT SYSTEM 

 

Employees hired prior to July 1, 2011:  The City will pay the total employee contribution 

required by the Wisconsin Retirement System pursuant to Chapter 40 of the Wisconsin State 

Statutes. 

 

Employees hired on or after July 1, 2011 will contribute one-half of the total actuarially required 

contribution for general municipal employees to the Wisconsin Retirement System per 

Wisconsin Statutes. 
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ARTICLE 14 

WAGES AND SALARY SCHEDULE 

  

Salary Schedule 

 

Effective January 3, 2025, all covered positions will receive a four percent (4%) increase. 

 

Effective January 2, 2026, all covered positions will receive a four percent (4%) increase. 

 

Effective January 1, 2027, all covered positions will receive a four percent (4%) increase. 

 

Bargaining unit members assigned to practice as a paramedic by the Chief and approved by the 

Medical Director shall receive an additional five percent (5%) of the base wage rate. 

 

The Accreditation Manager shall receive an additional two percent (2%) of the base wage rate. 

 

EMT certification and maintenance of such certification is required as a condition of 

employment. The City shall pay the bi-annual EMT recertification fee, related cost and 

applicable overtime if required.  Employees shall attend monthly EMT recertification training as 

required by the department, which will be provided at least twice a month.  Time trades and 

personal business days may be approved by the Fire Chief with the condition that the employee 

must attend the EMS module on their own time if the trade or personal business day conflicts  

with the scheduled EMT training.  Failure to pass the exam will not result in disciplinary action, 

however the employee will be required to retake the exam until successful.  

 

 

Pay Step Advancement (Steps A through E) For Employees Hired after Oct. 1, 1994 

 

An employee shall progress from Step A to E each year on the anniversary date of their 

appointment to the department.  

 

Specialty Teams 

 

An employee who is a member of the Hazardous Materials Team, Water Rescue/Dive, USAR, or 

TEMS specialty teams shall receive an additional one percent (1%) of the base wage rate.  

Employees on two or more specialty teams shall receive an additional one-half percent (.5%) of 

the base wage rate.  Specialty team leaders for Hazardous Materials, Water Rescue/Dive, USAR, 

and TEMS shall receive an additional two percent (2%) of the base wage rate.  The Type II 

Hazardous Taskforce Team Coordinator shall receive an additional one and one-half percent 

(1.5%) of the base wage rate.  The Type II Hazardous Taskforce Team Trainer shall receive an 

additional three percent (3%) of the base wage rate.  The Type II Hazardous Taskforce 

Monitoring Equipment Technician shall receive an additional two and one-half percent (2.5%) of 

the base wage rate.  Type II Hazardous Taskforce members shall receive double time while at 

monthly Level A training sessions and when responding to Level A emergencies.  It is 

understood that all assignments to and removals from specialty teams are the decision of 

management. 

 

Employees who serve in the role of Peer Support Team Leader will receive two percent (2%) 
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team pay added to their base wage rate.  

 

Short Notice Paramedic Acting Pay 

 

Anytime the 3-hour short notice rate is billed to Tri State Ambulance the La Crosse Fire 

Department Paramedic providing care will receive “Transport” acting pay.  

 

The rate for “transport” acting pay will be $60.00. Each medic will be eligible for “transport” 

acting pay from 0800 – 0800 one time per shift, or in a 24-hour period. Employees receiving 

“transport” acting pay are expected to follow internal policies on recording acting pay premiums 

on their bi-weekly payroll reporting.  

 

Longevity Step Advancement (Steps E through I) 

 

Longevity steps are included in the Salary Schedules and are computed as follows: 

1. At Step E, the hourly rate shall be three percent (3%) higher than Step D.  Step E is 

effective on the anniversary date after the employee has served five (5) years in the 

department. 

2. At Step F, the hourly rate shall be six percent (6%) higher than Step D.  Step F is 

effective on the anniversary date after the employee has served ten (10) years in the 

department. 

3.         At Step G, the hourly rate shall be nine percent (9%) higher than Step D.  Step G is 

effective on the anniversary date after the employee has served fifteen (15) years in the 

department. 

4.       Step H hourly rate shall be twelve percent (12%) higher than Step D.  Step H is effective 

on the anniversary date after the employee has served twenty (20) years in the 

department. 

 

5. Step I hourly rate shall be fifteen percent (15%) higher than Step D. Step I is effective on 

the anniversary date after the employee has served twenty-eight (28) years in the 

department. 

 

Out of Rank Assignments 

 

The City will pay a Firefighter assigned to work as an Engineer an out of rank daily premium of 

$15.00 per day.  This does not include drivers of Rescue 2 and Rescue 3 units.  The City will pay 

an Engineer or a Firefighter assigned to work as a Lieutenant an out of rank daily premium of 

$30.00 per day.  The City will pay a Lieutenant assigned to work as a Captain an out of rank 

daily premium of $40.00 per day.  The City will pay a Captain assigned to work as a Battalion 

Chief an out of rank daily premium of $50.00 per day.  Daily premiums shall be paid if the 

assignment to work out of classification is for at least four (4) hours.  If a Lieutenant is assigned 

to work as Captain in a different house, the Lieutenant assigned to work as Captain shall receive 

the out of rank daily premium.  If a Lieutenant is assigned to work as a Captain in his/her 

regularly assigned house for a period in excess of 90 calendar days, the Lieutenant shall receive 

the out of rank daily premium starting on the 91st day.  An employee is eligible for only one (1) 

out of rank assignment on a day.  Only one (1) out of rank assignment premium will be paid for a 

position for a day (to the employee first assigned).  Whether an out of rank assignment is made 

and, if made, the selection of the bargaining unit member for the out of rank assignments shall be 

by management.  
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Direct Deposit of Paycheck 

 

Direct deposit of paychecks shall be a mandatory condition of employment.  

 

 

Simultaneous Positions 
 

Assistant Mechanic, EMS Trainer, or Computer Trainer assignments shall be made at the 

discretion of the Chief regardless of rank.  In the event anyone other than a Firefighter serves as 

an Assistant Mechanic, EMS Trainer, or Computer Trainer, s/he shall receive a premium of two 

percent ( 2%) of their base wage rate. 

 

 

ARTICLE 15 

VACATION 

 

Employees shall receive with pay according to the following schedule. 

 

Those employees assigned to the platoon system shall receive: 

 

1. Six (6) shift days after one (1) year of continuous service. 

 

2. Eight (8) shift days after three (3) years of continuous service. 

 

3. Twelve (12) shift days after seven (7) years of continuous service. 

 

4. Fourteen (14) shift days after fourteen (14) years of continuous service. 

 

5. Sixteen (16) shift days after sixteen (16) years of continuous service. 

 

6. Eighteen (18) shift days after twenty (20) years of continuous service. 

 

7. Twenty (20) shift days after twenty-six (26) years of continuous service. 

 

Those employees assigned to a 40-hour weekly schedule shall receive: 

 

1. Two (2) weeks after one (1) year of continuous service. 

 

2. Three (3) weeks after three (3) years of continuous service. 

 

3. Four (4) weeks after seven (7) years of continuous service. 

 

4. Five (5) weeks after fourteen (14) years of continuous service. 

 

5. Six (6) weeks after twenty (20) years of continuous service. 

 

6.  Seven (7) weeks after Twenty-Six (26) years of continuous service. 

 

Time off without pay may result in pro-rated vacation accrual for the following year. 
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When an employee's service to the City is terminated by retirement or resignation, he/she shall 

receive pay for his/her unused earned vacation and prorated vacation pay for the current year of 

employment.  However, no prorated vacation shall be paid to employees who terminate 

employment before reaching their first anniversary date, or who are terminated as a result of 

disciplinary actions.   

 

Vacation credits shall be prorated on the basis of 1/12th of the employee's earned vacation for 

each month of employment calculated from his/her last anniversary date to the termination date.   

 

The approval and scheduling of vacation shall be the responsibility of the Fire Chief; however, 

vacations shall be scheduled by seniority whenever possible.  The vacation scheduling should be 

completed by the first week in December.   

 

Due to the fact that the Fire Department needs to schedule vacations in the preceding year, the 

possibility exists that a first year employee may be required to take a vacation prior to their 

anniversary date.  In this event, if the employee separates employment with the City, vacation 

taken prior to the employee’s anniversary date will be withheld from their last paycheck. 

 

Employees will be guaranteed three (3) vacation slots throughout the year (no blackouts).  

 

LATERAL TRANSFER 

 

   Effective April 15, 2024, an individual seeking employment as a firefighter with this 

department who:  

 

• Is currently employed or has recently (less than 2 years) left employment as a full-time, 

paid professional firefighter in an agency of similar complexity as the La Crosse Fire 

Department, and 

• Is a firefighter from another department who left or is leaving that department in good 

standing, and 

• Meets the current standards for employment with the Department regarding certification 

and education, and 

• Is selected to be hired. 

 

Shall be eligible for compensation and vacation accrual at a level above that of a new firefighter 

(Step A), up to Step D. The selected individual shall be considered a new employee for all other 

matters including assignments, promotions, specialty teams, etc.  

 

In determining the level of pay compensation, the following guidelines are to be used: 

 

• Step A Firefighter…less than 1 year of full-time service 

• Step B Firefighter…1 year of fill-time service but less than 2 years of full-time service 

• Step C Firefighter…2 years of full-time service but less than 3 years of full-time service 

• Step D Firefighter…3 years of full-time service but less than 5 years of full-time service  

• Step E Firefighter…5 years of full-time service or more 

 

These guidelines may be overridden by agreement between the Fire Department 

Administration, the Mayor, the Director of Human Resources and the Union Board with 

regard to specialized training and qualifications that an applicant may possess. 
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In determining the level of vacation benefit, the lateral transfer will receive "continuous years of 

service" credit for all previous full-time fire service/experience and will receive the same 

vacation benefits under article 15 as any current employee. By way of example, a lateral transfer 

with five (5) previous years of service in good standing with another agency and five (5) years of 

continuous service with this agency will be deemed to have ten (10) years of service for vacation 

benefit.  

 

Lateral transfer credit(s) do not apply to calculations for longevity compensation or seniority.  

 

Internal Lateral Transfer: 

 

Effective April 15, 2024, a City employee seeking employment as a firefighter will be granted 

the following benefit: 

• Vacation time accrued based on years of service to the City will be honored by the Fire 

Department. 

• The internal lateral transfer will start with the vacation time that lines up with their years 

of service to the City and matches the current City of La Crosse L-127 CBA. 

o Example: Based on the CBA as of 01/01/2025 an internal lateral transfer with 6 

years of service to the City would start with 8 shift days.  After a year of service 

to the Fire Department the employee would have 7 total years of service and get 

12 shift days of vacation. 

• Vacation time for that employee will be picked as outlined in department policy. 

• Any unused vacation hours earned prior to transfer date can be used in the calendar year 

of hire. These dates will be selected in remaining vacation slots and shall not interfere 

with picks of senior employees.  

• It is understood that policy is changed from time to time and this document is intended to 

memorialize in good faith that an internal lateral transfer employee's vacation will not 

negatively impact any earned benefits of an employee currently under the CBA. 

• Any City employee seeking employment as a firefighter will be treated as a day one 

employee under the terms of the current CBA for all other matters including assignments, 

promotions, special teams, etc. 

 

Prior City service does not apply to longevity computation or seniority.  

 

This amendment is not retroactive for any employee hired before January 1, 2024. 

 

 

ARTICLE 16 

OVERTIME 

 

Employees subject to this agreement shall be paid for all work over 182 hours in a 24 day work 

period at time and one-half. 

 

Time not worked shall be exempt from the overtime calculations of the pay period in accordance 

with the Fair Labor Standards Act.  However, employees subject to this agreement will be 

compensated at time and one-half for hours worked over and above their normal work schedule. 

 

When working a light duty assignment, the employee will be paid at their platoon shift rate for 
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actual hours worked.  At the end of the pay period, Finance will make employee whole (if 

applicable) based on the employee’s regular work schedule for that pay period.   

 

Recall pay for FLSA purposes is for actual hours worked. 

 

In the event of a work exchange (time trade) the City will continue to pay the firefighter 

scheduled to work, not the firefighter working the shift.   

 

The 24 day work period will start on January 8, 2022 at 0800 hours. 

 

 

 

ARTICLE 17 

HOLIDAYS 

 

A.  Benefits 

 

All sworn employees of the Fire Department  shall receive holiday pay for the following nine  

(9) holidays without regard to whether they fall on days of work or not: (1) New Year’s Day, (2) 

Martin Luther King Day, (3) Memorial Day, (4) Independence Day, (5) Labor Day, (6) 

Thanksgiving Day, (7) the day after Thanksgiving, (8) Christmas Eve and  (8) Christmas Day.  

Pay for such holidays shall consist of twelve (12) hours for those on the platoon work schedule 

and eight (8) hours for those on the 40-hour work schedule.  

 

The holiday pay as provided herein shall be allowed for the following holidays:  New Year’s 

Day, Martin Luther King Day, Spring Holiday (Friday before Easter), Memorial Day, 

Independence Day, Labor Day, Thanksgiving Day, the day after Thanksgiving, Christmas Eve  

Christmas Day, and New Year’s Eve.  Those employees scheduled to work on any of the above 

named holidays shall receive time and one-half for all hours worked on the holiday.  

 

B.  Holidays - Forty Hour Employees 

 

In the event that any of the above mentioned holidays fall on a Saturday the City shall celebrate 

the holiday on Friday and if the holiday falls on a Sunday, the next following Monday shall be 

designated as the holiday for those employees assigned to the forty (40) hour work week.  

Employees will be allowed time off with pay whenever possible.  If required to work, such 

employee's shall receive time and one-half (1 1/2) for up to eight (8) hours of work on a 

designated holiday. 

 

Should an employee be assigned a work schedule of four (4) ten (10) hour days, the employee 

will be entitled to eight (8) hours of holiday pay for the designated holidays.  Employee will be 

required to work the remaining two (2) hours in the same workweek or take paid vacation. 

  

C.  Holiday Pay Eligibility Rules - Platoon and Forty-Hour Employees 

 

In order to be eligible for holiday pay, qualified employees must work the full shift on the 

employee's last scheduled workday prior to the holiday and such employee must further work the 

full shift on the first regularly scheduled workday after the holiday.  For purposes of this 

paragraph, use of accrued vacation, sick leave, personal business days, bereavement leave, and 

time trades will be considered hours worked for holiday eligibility. 
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ARTICLE 18 

CLOTHING ALLOWANCE 

 

A.  Benefit 

 

A clothing allowance in the amount of eight hundred dollars ($800.00) per year will be 

authorized for each employee covered under this agreement.  Such allowance is payable on the 

first payday of each year. 

 

For the uniform allowance to be non-taxable income the employee shall report by November 1st, 

on a form approved by the City, all receipts for uniform purchases and maintenance.   Such form 

must be turned into the Finance office and will result in non-taxable wages.   

 

B.  New Employees 

New hires will be eligible for the full uniform allowance on their first full paycheck after their 

date of hire. 

 

All new employees of the Department shall receive a one-time only payment of one hundred and 

fifty dollars ($150.00) towards the purchase of a dress uniform.  A dress uniform allowance in a 

sum not to exceed one hundred and fifty dollars ($150.00) shall be paid to the employee on their 

first full paycheck.  Dress uniforms must be ordered within six (6) months of their date of hire. 

  

C.   Damage to Eyeglasses and Personal Items 

 

Eyeglasses, damaged or lost, involving a job-related incident, shall be repaired or replaced by the 

City for an amount not to exceed two hundred and fifty dollars ($250.00).  Lost and damaged 

personal items or uniforms involving a job-related incident, shall be repaired or replaced by the 

City for an amount not to exceed one hundred dollars ($100.00) per item, pro-rated provided 

proof of loss is furnished and there is a report substantiating the incident.  If at any time the City 

receives restitution through the courts or other sources which exceeds the above stated amounts, 

the employee shall additionally receive the difference between the applicable above stated 

amount and the amount actually received.   

 

D.   Firefighters shall not wear official City of La Crosse Fire Department shirts, hats or jackets 

while off-duty with the exception of incidental stops for convenience (gas, grocery stores, 

pharmacy, etc.) immediately preceding or following the employee’s work shift, or for honor 

guard, parades, funeral activities, department interviews, or while appearing before governmental 

bodies.  At no time is a firefighter permitted to consume alcoholic beverages while wearing 

official City of La Crosse Fire Department shirts, hats or jackets, or be in a place where alcoholic 

beverages are served except for the annual Union dance or while in the dining room of a 

restaurant.  
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ARTICLE 19 

RECALL/CALL IN TIME 

 

A.  Recall 

 

In the event that an employee is recalled to duty (must physically return to the worksite) after 

having left the premises they shall receive a minimum of three (3) hours pay, or pay for actual 

hours worked whichever is greater.  Such pay shall be considered hours worked for the purposes 

of calculating overtime. 

 

In the event that an employee is recalled to duty via a phone call while off duty, the employee 

shall receive a minimum of one (1) hour pay plus 15 minutes of incremental pay for time spent 

assisting with operational/support job related duties. Such pay shall be considered hours worked 

for the purposes of calculating overtime.  

 

The above stated policy shall apply uniformly to all employees with the exception of the 

following titled positions:  Computer Trainer, EMS Trainer, core team leaders and members of 

established committees.  These positions may be paid recall time on an as worked basis provided 

the recall time is for a title specific meeting that is scheduled no less than 24 hours in advance.  

A minimum of one (1) hour pay, or pay for actual hours worked, whichever is greater, shall be 

paid to the affected parties.  Such pay shall be considered hours worked for the purposes of 

calculating overtime. 
 

B.  Call In - Abutting Shift 

 

An employee called in to work early less than three (3) hours prior to the start of their regular 

shift shall receive pay for actual hours worked and the three (3) hour guarantee cited above shall 

not apply.  However, such pay shall be considered as hours worked for the purposes of 

calculating overtime. 

 

 

ARTICLE 20 

CESSATION OF SERVICE CLAUSE 

 

It is understood that the services performed by the Fire Department employees included in this 

agreement are essential to the public health, safety and welfare.  They agree that there shall be no 

interruption in service nor shall there by any slowdown or other interference with the 

performance of service during the term of this Agreement. 

 

 

ARTICLE 21 

RESERVATION OF RIGHTS 

 

The City retains all of the rights, powers and the authority exercised or had by it prior to the time 

that the Union became the Collective Bargaining Representative of the employees here 

represented except as specifically limited by express provisions of this agreement.  The powers, 

rights and/or authority herein claimed by the City are not to be exercised in a manner that will 

undermine the Union or as an attempt to evade the provisions of this agreement or to violate the 

spirit, intent or purposes of this agreement.  It is, therefore, agreed that except as otherwise 

specifically provided herein, the Management of the City of La Crosse Fire Department and the 
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direction of the work force, including but not limited to the right to hire, to decide initial job 

qualifications, to lay off for lack of work or funds, to abolish positions, to make reasonable rules 

and regulations governing conduct and safety, to determine schedules of work, to establish and 

implement new job descriptions, subject to impact bargaining, to subcontract work, except for 

emergency medical services and fire protection service work that has historically been performed 

by the members of the bargaining unit, together with the right to determine the methods, 

processes and manner of performing work, are vested exclusively in Management. 

 

New rules or changes in rules shall be posted in each Fire Station fourteen (14) calendar days 

prior to their effective date unless an emergency requires a more rapid implementation of the 

rule. 

 

  

ARTICLE 22 

JURY DUTY AND COURT APPEARANCE 

 

A. Jury Duty 

 

The City employee is subject to jury service in the same manner as other citizens.  No salary 

deduction is made during such service, but all jury fees received for jury duty during working 

hours must be paid to the City Treasurer Department, and a copy of the receipt shall be filed with 

the City Clerk.  Jurors, when not assigned to cases, must report to their regular work for the  

remainder of the day.  Such duty shall be recorded on the payroll by the department head. 

 

B. Court Appearances 

 

In the event an employee is subpoenaed to testify in court regarding a work-related incident, 

provided such subpoena has been authorized by the Fire Chief, the subpoenaed employee shall 

receive time and one-half for time spent in court, and further provided that the employee is not 

on a regularly scheduled work day. 

 

 

ARTICLE 23 

RESIDENCY REQUIREMENT 

 

The City of La Crosse follows state law regarding residency requirements.  Section 

66.0502(4)(b), Wis. Stats., states, “A local governmental unit may impose a residency 

requirement on fire personnel that requires such personnel to reside within fifteen miles of the 

jurisdictional boundaries of the City.  . . .”  If the City elects to enforce this provision, incumbent 

employees would be grand-fathered and would not be impacted.  If implemented, the residency 

requirement would only be applicable to candidates hired after the implementation date. 

 

It is understood that compliance with the domicile/residency requirement is a condition of 

employment.  In cases where non-compliance is proven it shall result in termination of employment. 

 

 

ARTICLE 24 

LIMITATIONS ON DISCIPLINARY LANGUAGE 

 

A. Any and all oral (documented) reprimands may be removed at the employee’s request 
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from the employee's file three (3) years after the date of the reprimand. 

 

B. It is the intention of the parties that any memorandum notation or disciplinary action 

hereby removed from an employee's file shall not be used in any future disciplinary 

action. 

 

C. The City shall not, warn, suspend, demote, and/or discipline or discharge any employee 

except for just cause.  If the City warns, suspends, demotes and/or discharges an 

employee for just cause, the City shall notify to the recording secretary of the Union at 

the same time such action was taken. 

 

 

ARTICLE 25 

SAVINGS CLAUSE 

 

This agreement is subject to amendment, alteration or addition only by a subsequent written 

agreement between and executed by the City and the Union where mutually agreeable.  The 

waiver of any breach, term or condition of this agreement by either party shall not constitute a 

precedent in the future enforcement of all its terms and conditions. 

 

 

ARTICLE 26 

TRAINING OPPORTUNITIES AND EMPLOYEE DEVELOPMENT 

 

The parties agree that staff training is essential to develop employee skill sets to meet the future 

needs of the Fire Department.  Training opportunities in the Fire Department will be made 

available to bargaining unit members so that new techniques, ideas and technological 

advancements and employee development can be brought back and shared with other department 

members.  The Fire Chief shall maintain a posting location on the Fire Department intranet 

website.  Posted training shall include the subject, location, date, time and eligible employee 

classifications.  Interested bargaining unit members may submit their name for consideration at 

the same website. Local 127 members may request that additional training be considered for 

posting by notifying the Fire Chief with details and support information in writing.  Requesting 

additional training postings does not give preference to requesting employee.   

 

For members who attend out of town training, the following applies: 

▪ Training opportunities shall be eligible for: 

o Travel costs 

o Tuition 

o Per diem for food and lodging 

o Up to 6 hours of travel pay per 24-hour period for mandatory and voluntary 

training. 

o Use of department vehicle is required 

o Training must be approved by appropriate supervisory in advance of the training 

o Employee must successfully complete all course requirements.  

 

Training expenses to be taken from this fund shall include course tuition, books, per diem for 

food & lodging, overtime for training and backfill if scheduled during off duty.  These funds are 

for the purpose of funding all training for Local 127 members excluding core team training  

described in the letter dated October 20, 1997 and addendum, EMT recertification, and training 
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that is reimbursed from outside sources.     

 

A training committee shall be established to review progress of this program, including training 

requests, approvals and current fund balance.  The committee shall consist of 2 members of 

Local 127, the Fire Chief and the Division Chief of Training, or their designee. 

 

It is understood that any overtime compensation paid to employee on approved training shall be 

limited to an 8 hour workday.  Fire Academy training of one (1) week or more may result in 

employee’s work schedule being changed to a 40 hour work week as applicable and will not 

result in a loss of earnings for the week.   

 

96-hour consecutive work rule 

 

A training/deployment that is considered out of town, will be defined as a training where you do 

not return to the City in a 24-hour period. 

 

Out of town hours will be applied to the 96 hours of consecutive work rule even though you may 

not be paid for all hours in that period.  

 

Any out of town class will be viewed as voluntary time when applied to the 96-hour rule.  

 

Examples: 

• You cannot work 72 hours and then be ordered in for any amount of time in that 96-hour 

period. You may voluntarily choose to work up to 96 hours.  

• You can work 72 hours and voluntarily choose to work a trade that brings consecutive 

work hours to no more than 96 hours. 

 

24 hours will be defined as a period of time not on duty, not necessarily a period of time off shift 

as it pertains to established period of the out of town training. 

 

In the event that out of town training and your normal scheduled shift will be in violation of the 

96 consecutive hour rule, you will be given 24 hours off from the time you return to the City. It 

will be the responsibility of the employee to notify the Battalion Chief when they return. It will 

be the responsibility of the employee to notify the Battalion Chief prior to the 

training/deployment.  

 

80 hour per week employees would not be subject to the 96-hour consecutive work rule but will 

be compensated with overtime on days they are not normally schedule to work.  

 

 

 

ARTICLE 27 

TUITION REIMBURSEMENT 
 

Employees shall be eligible for tuition reimbursement for college level courses related to their 

occupation as approved by the Fire Chief and the Director of Human Resources.  The maximum 

citywide pool of money for this purpose is $15,000 each year, with an individual maximum in 

accordance with the Tuition Reimbursement policy). 
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ARTICLE 28 

FAMILY AND MEDICAL LEAVE 
 

Employees covered by this agreement are eligible for Family and Medical Leave in accordance with 

the City’s policy as amended from time to time.  It is understood by both parties that any 

amendments/changes in the aforementioned City’s policy will be consistent with changes in the 

Federal and State laws. 

 

 

ARTICLE 29 

LEAVE OF ABSENCE 
 

The Fire Chief may, with the approval of the Director of Human Resources, grant an employee a 

leave of absence without pay for good reason when the employee’s services can be spared 

without detriment to the interest of the City.  It is understood that leaves of unpaid absences 

under this clause will not be granted where employees have existing appropriate leave balances.  

Such leave shall not exceed thirty (30) days unless unusual circumstances are evident.  The use 

of applicable paid leave in conjunction with leaves of absence for family and medical reasons 

will be administered in accordance with applicable State and Federal laws. 

 

Leave taken without pay may result in pro-rated vacation accrual for the following year.  It is 

understood that pro-ration shall take into consideration “total hours” paid in the previous 

calendar year, i.e. for day shift employees 2080 hours equals one (1) full year.  Approval of 

unpaid leave for union business shall be considered hours paid for the purposes of computing 

vacation and sick leave accruals. 

 
 

ARTICLE 30 

REASONABLE SUSPICION DRUG AND ALCOHOL POLICY AND PROCEDURES 

 

The procedures outlined in this document for drug and alcohol testing shall be covered by all 

applicable articles of the labor agreement between the City of La Crosse Fire Department and the 

La Crosse Fire Fighters, Local 127, IAFF. 

 

Section 1.  Policy:  The City of La Crosse Fire Department and the La Crosse Fire Fighters, Local 

127, IAFF, recognize the drug use by employees would be a threat to the public welfare and the 

safety of department personnel.  It is the goal of this policy to eliminate or absolve illegal drug 

usage through education and rehabilitation of the affected personnel.  The possession, use  

or being under the influence of alcoholic beverages or unauthorized drugs shall not be permitted 

at the Employer’s work sites and/or while an employee is on duty. 

 

Section 2.  Informing Employees About Drug and Alcohol Testing:  All employees shall be fully 

informed of the Fire Department’s drug and alcohol testing policy.  Employees will be provided 

with information concerning the impact of the use of alcohol and drugs on job performance.  In 

addition, the employer shall inform the employees on how the tests are conducted, what the test 

can determine and the consequences of testing positive for drug use.  All newly hired employees 

will be provided with this information on their initial date of hire.  No employee shall be tested 

before this information is provided to him/her.  Employees who voluntarily come forward and ask 

for assistance to deal with a drug or alcohol problem shall not be disciplined by the employer.  

Prior to any testing, the employee will be required to sign the attached consent and release form.  
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No disciplinary action will be taken against an employee unless he/she refuses to sign the consent 

and release form, refuses to take a drug/alcohol test, refuses the opportunity for rehabilitation, fails 

to complete a rehabilitation program successfully, or again tests positive for drugs/alcohol within 

two (2) years of completing an appropriate rehabilitation program. 

 

Section 3.  Employee Testing:   

 

If objective evidence exists establishing probable cause to believe an employee’s work 

performance is impaired due to drug or alcohol abuse, the employer will require the employee to 

undergo a medical test consistent with the conditions set forth in this policy.  An employee that is 

ordered to participate in a drug and alcohol test shall have the right to consult with the Medical 

Review Officer or his representative following the alcohol portion of the testing process.  If and 

only if the Medical Review Officer or his designated representative concurs shall the employee be 

tested for substance abuse. 

  

Section 4.  Sample Collection:  The collection and testing of the samples shall be performed only 

by a laboratory and by a physician or health care professional qualified and authorized to 

administer and determine the meaning of any test results.  The laboratory performing the test shall 

be one that is certified by the National Institute of Drug Abuse (NIDA).  The laboratory  

chosen must be agreed to between the union and the employer.  The laboratory used shall also be 

one whose procedures are periodically tested by the NIDA where they analyze unknown samples 

sent to an independent party.  The results of employees tests shall be made available to the Medical 

Review Officer.  Collection of blood, breath or urine samples shall be conducted in a manner which 

provides the highest degree of security for the sample and freedom from adulteration.  Recognized 

strict chain of custody procedures must be followed for all samples as set by NIDA.  The union 

and the employer agree that security of the biological urine, breath and blood samples is absolutely 

necessary, therefore, the employer agrees that if the security of the sample is compromised in any 

way, any positive test shall be invalid and may not be used for any purpose. 

 

Blood, breath or urine samples will be submitted as per NIDA standards.  Employees have the 

right for union or legal counsel representative to be present during the submission of the sample. 

 

All samples must be stored in a scientific acceptable preserved manner as established by NIDA.  

All positive confirmed samples and related paperwork must be retained by the laboratory for at 

least six (6) months or for the duration of any grievance disciplinary action or legal proceedings, 

whichever is longer.  At the conclusion of this period, the paperwork and specimen shall be 

destroyed. 

 

Tests shall be conducted in a manner to ensure that an employee’s legal drug use and diet does not 

affect the test results. 

 

Section 5.  Drug Testing:  The laboratory shall test for only the substances and within the current 

limits for the initial and confirmation test as provided within the NIDA standards, which may 

change from time to time.  The initial test shall use an immunoassay which meets the requirements 

of the Food and Drug Administration for commercial distribution.  The following initial cutoff 

levels (effective April 22nd, 2004) shall be used when screening specimens to determine whether 

they are negative for these five drugs or classes of drugs: 

 Marijuana metabolites    50 ng/ml 

 Cocaine metabolites    300 ng/ml 

 Opiate metabolites 
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   Codeine   2000 ng/ml 

   Morphine   2000 ng/ml 

   Phencyclidine   25 ng/ml 

   Amphetamines     

   Amphetamine   1,000 ng/ml 

   Methamphetamine  1,000 ng/ml 

 

If initial testing results are negative, testing shall be discontinued, all samples destroyed and 

records of the testing expunged from the employee’s file.  Only specimens identified as positive 

on the initial test shall be confirmed using gas chromatograph/mass spectrometry (GC/MS) 

techniques a the following listed cutoff values: 

 Marijuana metabolites    15 ng/ml 

 Cocaine metabolites    150 ng/ml 

 Opiates 

  Codeine    2000 ng/ml 

  Morphine    2000 ng/ml 

  6 acetylmorphone (6-AM) 1  10 ng/ml 

 Phencyclidine     25 ng/ml 

 Amphetamines 

  Amphetamine    500 ng/ml 

  Methamphetamine   500 ng/ml  

 

(1) Conduct test for 6-AM only when specimen contains morphine at a concentration greater 

than or equal to 2000 ng/ml. 

 

Section 6.  Alcohol Testing:  A breathalyzer or similar test equipment shall be used to screen for 

alcohol use and if positive shall be confirmed by performing a confirmatory Gas 

Chromatography/Mass Spectrometry (GC/MS) a.  This screening test shall be performed by a 

qualified individual.  An initial positive alcohol level shall be as determined by the USDOT in 

administering the Federal Motor Carriers Safety Act (FMCSA) CDL provisions. If initial testing 

results are negative, testing shall be discontinued, all samples destroyed and records of the testing 

expunged from the employee’s file.  If initial testing results are positive, a confirmatory Gas 

Chromatography/Mass Spectrometry (GC/MS) will be performed.  Sampling handling procedures, 

as detailed in Section 4, shall apply.  A positive breath alcohol level shall be as determined by the 

USDOT in administering the Federal Motor Carriers Safety Act (FMCSA) CDL provisions.  If 

confirmatory testing results are negative all samples shall be destroyed and records of the testing 

expunged from the employee’s file. 

 

Section 7.  Medical Review Officer.  The Medical Review Officer shall be chosen and agreed upon 

between the union and the employer and must be a licensed physician with a knowledge of 

substance abuse disorders.  The Medical Review Officer shall be familiar with the characteristics 

of drug tests (sensitivity, specificity, and predictive value), the laboratories running the tests, and 

the medical conditions and work exposures of the employees.  The role of the Medical Review 

Officer will be to review and interpret the positive test results.  The Medical Review Officer must 

examine alternate medical explanations for any positive test results.  This action shall include 

conducting a medical interview with the affected employee, review of the employee’s medical 

history and review of any other relevant biomedical factors.  The Medial Review Officer must 

review all medical records made available by the tested employee when a confirmed positive test 

could have resulted from legally prescribed medication. 
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Section 8.  Laboratory Results:  The laboratory will advise only the employee and the Medical 

Review Officer of any positive results.  The results of a positive drug or alcohol test can only be 

released to the employer by the Medical Review Officer once he has completed his review and 

analysis of the laboratory’s test.  The employer will be required to keep the results confidential 

and it shall not be released to the general public. 

 

Section 9.  Testing Program Costs:  The employer shall pay for all costs involving drug and alcohol 

testing as well as the expenses involved of the Medical Review Physician.  The employer shall 

also reimburse each employee for their time and expenses, including travel incurred, involved in 

the testing procedure.   

 

Section 10.  Rehabilitation and Offenses and Penalties Program.  An employee may voluntarily 

enter rehabilitation without a requirement or prior testing.  Employees who enter a program on 

their own initiative shall not be subject to re-testing.  The treatment and rehabilitation shall be paid 

for by the employer for initial treatment and rehabilitation.  Employees will be allowed to use their 

accrued and earned leave for the necessary time off involved in the rehabilitation program.   

 

Any employee who tests positive the first time shall be medically evaluated, counseled and 

treated for rehabilitation as recommended by an EAP Counselor.  Employees who complete a 

rehabilitation program can be re-tested randomly at least once every quarter for the following 

twenty-four (24) months.  If an employee tests positive a second time, they shall be subject to 

discipline.  The employee will be reevaluated by an EAP Counselor to determine if the employee 

requires additional counseling or treatment.  The employee will also receive a last chance 

agreement.  If the employee does not sign the last chance agreement, he/she will be subject to 

disciplinary action up to and including dismissal.  If the employee tests positive a third time during 

this subsequent twenty-four (24) month period, he/she will be dismissed from his/her position with 

the La Crosse Fire Department subject to approval of the Police and Fire Commission. 

 

Section 11.  Duty Assignment After Treatment.  Once an employee successfully completes 

rehabilitation, or upon recommendation by the EAP Counselor, they shall be returned to their 

regular duty assignment.  Once treatment and any follow-up care is completed, and three (3) years 

have passed since the employee entered the program, the employee’s personnel file shall be purged 

of any reference to his/her drug or alcohol problem. 

 

Section 12.  Right of Appeal:  The employee has the right to challenge the results of the drug or 

alcohol tests and any discipline imposed in the same manner that any of employer action under the 

terms of this agreement is grievable. 

 

Section 13.  Union Held Harmless:  This drug and alcohol testing program was initiated at the 

request of the employer.  The Fire Department assumes sole responsibility for the administration 

of this policy and shall be solely liable for any legal obligations and costs arising out of the 

provision and/or application of this collective bargaining agreement related to drug and alcohol 

testing.  The union shall be held harmless for the violation of any worker rights arising from the 

administration of the drug and alcohol testing program. 

 

Section 14.  Changes in Testing Procedures:  The parties recognize that during the life of this 

agreement, there may be improvements in the technology of testing procedures which provide 

more accurate testing.  In that event, the parties will bargain in good faith whether to amend this 

procedure to include such improvements.  If the parties are unable to agree on the amendments 

they will be submitted to impasse procedures as outlined in the Grievance Procedures of this 
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contract. 

 

Section 15.  Conflict With Other Laws:  This article is in no way intended to supersede or waive 

any constitutional or other rights that the employee may be entitled to under Federal, State or Local 

Statutes. 

 

Reporting Procedure: 

 

If a member of the La Crosse Fire Department, through his or her appearance, odor, mood, actions, 

job performance, is suspected of being impaired due to alcohol, drugs, etc., the Officer in Charge 

or any member shall notify the Battalion Chief, Division Chief of Administration, or Chief.  If 

however, in the opinion of the Officer in Charge, the members is so impaired as to be a danger to 

him or herself or others the Officer shall remove said employee from service immediately and 

report same to Battalion Chief. 

 

If the impaired individual is the Officer in Charge, then any member shall report same to Battalion 

Chief. 

 

If the impaired individual is the Battalion Chief, then any House Officer, or any member shall 

report same to Division Chief. 

 

If the impaired member is the Division Chief of Administration, then the Battalion Chief, any 

Officer, or any member shall report same to Chief. 

 

If the impaired member is the Chief, the Division Chief of Training, or the Division Chief of 

Inspection, then any member shall notify the Division Chief of Administration. 

 

Upon receipt of a report of suspected impaired member, the Battalion Chief or appropriate 

management staff and a second non-union management team member shall evaluate the member 

using the protocols obtained in their Supervisor’s Management Training.  If both agree that there 

is enough evidence for a for cause test, the member will be informed of their decision and both 

Management Team Supervisors will escort (drive) said member to: 

• From 0800 hours to 1600 hours, Monday – Friday, Gundersen Lutheran 

Occupational Health 

• All other times member shall be taken to Gundersen Lutheran Emergency Room 

 

 Note:  Battalion Chief must call first to alert facility of for cause test. 

 

After the test, the member will be driven by both supervisors back to work or home, depending on 

the test results, doctors orders and protocol. 

 

If member refuses to go to the hospital to be tested, he or she will be placed on sick leave and 

driven home by the two supervisors and a positive test will be recorded.  Followed by the 

appropriate actions after proper investigation. 

 

Under special circumstances and only under special circumstances when a time exists that a second 

supervisor, after all have been paged and all cannot respond in a reasonable time, then one 

management team member can decide if the criteria for cause is met, then that management team 

member and one Union member will escort the individual to the hospital. 
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Note:  If a member is acting as a Battalion Chief, and no management team member is on duty, 

then he/she must assume responsibility of that position in these matters. 

 

Local #127 will be notified by phone before any of their membership is taken to the hospital in the 

following order until someone is contacted:  President, Vice President, Secretary, Trustee, , 

Member.  The involved member is encouraged to seek Union Representation early in the process 

and is entitled to Union representation anytime during the process.   Union representation of a 

specific Union representative must be in a timely manner, otherwise the representative will follow 

the above mentioned order.  The Union President will be notified of any and all actions in writing 

as soon as possible after the incident has taken place.  If test is negative, the Union President will 

be notified as above and no written correspondence will be kept. 

 

Before any Drug and/or Alcohol Testing procedures can start, the member must sign a Gundersen 

Lutheran “Authorization for Release of Information” form. 

 

The form is to be filled out in the following manner: 

 

1. Full name – including middle initial 

Social Security number 

Date of birth 

Address 

 

2. Under “I authorize”: 

Gundersen Lutheran Occupational Health, EAP, Dr. Scorby or his  

Representative 

Address of care provider 

 

3. Under “to release to”: 

Battalion Chief on Duty Non-Union 

Or Fire Chief 

 Assistant Fire Chief 

  Director of Human Resources  

  Benefits Specialist  

Address of Representative 

 

*at least one name must appear on the form  

    

4. Under “specific type of information”: 

 (*) 2.  Any for cause testing the physician orders 

 

5. Under “the purpose:” 

(*) Other – to help with the administration of the La Crosse Fire Department Drug and 

Alcohol Policy 
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ARTICLE 31 

ENTIRE AGREEMENT 

 

This agreement shall remain in full force and effect commencing on the first day of January, 1 

2025 and terminating on December 31, 2027 and is subject to approval of the Common Council 

of the City of La Crosse before becoming effective. 

 

It is understood and agreed that all expenditures or compensation to be paid to employees in  

accordance with this agreement must meet the requirements and procedures required by law. 

 

The City agrees to a wage reopener if during the life of this contract it is required to take over the 

ambulance service for the City of La Crosse. 
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AGREEMENT 

  

IN WITNESS WHEREOF, the parties hereto have executed this agreement on this _12th_ day of     

_December___, 2024. 

 

INTERNATIONAL ASSOCIATION        

OF FIREFIGHTERS          CITY OF LA CROSSE 

LOCAL UNION 127, AFL-CIO     

 
 

__________________     ____________________ 

Brandon Gritt      Mayor Mitch Reynolds 

President       

 

__________________     ____________________ 

Cory Westpfahl      Rebecca Franzen, CLRP 

Vice President      Director of Human Resources  

 

____________________     _______________________ 

Kyle DuMez      Chris Kahlow 

Secretary/Treasurer      Council President 

 

___________________     ____________________ 

Jameson Rau      Douglas Happel  

Trustee       Chair, Finance & Personnel Committee 

 

____________________     ____________________ 

Scott DeLong      Larry Sleznikow  

Trustee       Finance & Personnel Committee 

 

___________________     ___________________________ 

Adam Markert      Erin Goggin 

Trustee       Finance & Personnel Committee 

 

______________________    ______________________ 

Troy Glasel       Mark Neumann 

Trustee       Finance & Personnel Committee 

 

       ____________________ 

       Rebecca Schwarz 

       Finance & Personnel Committee 

 

       ___________________ 

       Barb Janssen 

       Finance & Personnel Committee 
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Memorandum of Understanding #1 

Training Opportunities – Employee Development 

 

 

 

 

 

 

 

 

 

January 8, 2022 

 

 

 

Brandon Gritt, President 

IAFF Local #127 

 

RE:  Training Opportunities – Employee Development 

 

Dear Brandon: 

 

This letter is to confirm the understanding reached by the parties during negotiations for the 

2022-2024 collective bargaining agreement.  The parties agreed that all approved training 

assigned by the Fire Chief to bargaining unit employees while off duty would be compensated at 

applicable overtime rates.  It is further agreed that approved training costs shall not exceed 

twenty-seven thousand five hundred dollars ($27,500).  Such costs to include travel, registration 

fees, tuition, training materials, books, per diem for food and lodging and overtime compensation 

as applicable for the attendee of the training class and any resulting overtime costs to backfill for 

his/her absence. 

 

AGREEMENT 

 

 

 

 

 

             

Brandon Gritt   (date)   David Buroker   (date) 

President      Director of Human Resources 

IAFF Local #127 AFL-CIO-CLC   City of La Crosse 
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Memorandum of Understanding #2 – Exceptions to Continuous Service 

for Retiree Medical Benefit Plan Coverage 

 

 

 

 

 

 

 

 

 

 

January 8, 2022 

 

 

 

Brandon Gritt, President 

IAFF Local #127 

 

RE:  Understandings Reached in Bargaining  

         The 2022-2024 Collective Bargaining Agreement 

 

Dear Brandon: 

 

The parties agree that all employees who left full time service with the City and then returned to 

full time employment prior to July 1, 2004, shall be exempt from the continuous employment 

requirement found in Article 4, I. 

 

Only full time employment with the City will be counted towards the years of service 

requirement in order to receive retiree Medical Benefit Plan coverage (i.e. part-time employment 

is not considered). 

 

AGREEMENT 

 

 

 

 

 

             

Brandon Gritt   (date)   David Buroker   (date) 

President      Director of Human Resources 

IAFF Local #127 AFL-CIO-CLC   City of La Crosse 
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Memorandum of Understanding #3 – Voluntary Dental Plan 

 

 

 

 

 

 

 

 

 

 

January 8, 2022 

 

 

 

Brandon Gritt, President 

IAFF Local #127 

 

RE:  Understandings Reached in Bargaining 

        The 2022-2024 Collective Bargaining Agreement 

 

Dear Brandon: 

 

This is to confirm an agreement made in negotiations for the 2022-2024 collective bargaining 

agreement.  Effective January 1, 2005, the City agrees to provide administrative services only for 

a Union sponsored voluntary dental plan made available to bargaining unit members.   

 

AGREEMENT 

 

 

 

 

 

              

Brandon Gritt    (date)   David Buroker   (date) 

President      Director of Human Resources 

IAFF Local #127 AFL-CIO-CLC   City of La Crosse 
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International Association of Firefighters, Local #127 (IAFF) 
Summary of Changes to Collective Bargaining Agreement 

 
 
All changes are effective January 1, 2025, unless noted otherwise.  
 
Term: three (3) year agreement – January 1, 2025 – December 31, 2027  
 
Article 4: Medical Benefit Plan 
Update language to reflect dates of new contract and information on new High Deductible Health Plan (HDHP) 
offering.  
 
Article 8: Work Week 
Added clarifying language that allows day shift workers to work overtime at the 112-hour platoon rate for any 
special events and shift overtime outside of normal scheduled duty. 
 
Added one (1) Stand Down Day to be honored on Juneteenth.  
 
Article 9: Bereavement Leave 
Removed the requirement that members provided documentation of death and funeral proceedings to use 
bereavement leave, but added language that will allow the Fire Chief or designee to request documentation if an 
employee is under progressive discipline for attendance related matters.  
 
Updated language under Priority Family to include coverage for miscarriages or stillborn birth.  
 
Added clarifying language to the Immediate Family category.  
 
Added clarifying language that will allow employees who are out on vacation while a death in their family occurs to 
switch from vacation to bereavement leave.  
 
Article 10: Employee Sick Leave 
Updated language to allow employees to use sick leave in eight (8), twelve (12) and twenty-four (24) hour blocks.  
 
Added language to allow employees to use sick leave for their own bonafide illness or injury or their priority family 
member. 
 
Added clarifying language that three consecutive shift days will apply to platoon or day shift with regard to sick 
leave and requirements for physician documentation.  
 
Reduce day shift employee’s personal business days from six (6) days to five (5) days of accumulated sick leave. 
 
Reduce platoon employee’s personal business days from 48 hours to 36 hours of accumulated sick leave.  
 
Update the death benefit from thirty-nine (39%) to one hundred (100%) lump sum payment in the event the 
employee dies to the employee’s estate.  
 
Article 12: Military Leave of Absence 
Update military leave provision to allow for up to four calendar weeks for 40-hour employees and twenty-four shift 
days for platoon employees.  
 
Update language to allow weekend drills in the compensation offset.  
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Article 14: Wage and Salary Schedule 
 
2025 4% increase effective January 3, 2025 
2026 4% increase effective January 2, 2026 
2027 4% increase effective January 1, 2027 
 
Remove requirement for a Commercial Driver’s License (CDL).  
 
Added a two (2%) percent Peer Support Coordinator specialty pay effective January 1, 2025.  
 
Incorporated Res. 24-1152 for Short Notice Paramedic Acting Pay into contract.  
 
Updated language to include a longevity pay step advancement at five (5) years.  
 
Article 15: Vacation  
Adjust vacation schedule to the following: 
 

Current Agreement 

Year 1: 3 days Year 1: 6 days 

Year 3: 6 days Year 3: 8 days 

Year 7: 9 days Year 7: 12 days 

Year 14: 12 days Year 14: 14 days 

Year 20: 15 days Year 16: 16 days 

Year 26: 16 days Year 20: 18 days 

Year 28: 17 days Year 26: 20 days 

Year 30: 18 days  

 
 
Incorporated the Lateral Transfer Memorandum of Understanding into the CBA.  
 
Article 17: Holidays 
Remove Spring Holiday and New Years Eve as paid holidays (eliminating 24 hours of holiday pay).  
 
Spring Holiday and New Years Eve will still be treated as holiday duty days per the contract.  
 
Article 18: Clothing Allowance 
Increase clothing allowance to $800.00 per year.  
 
Update language to allow new hires to receive their full uniform allowance on their first full paycheck after their 
date of hire.  
 
Increase Class A uniform allowance for new hires to $150 but they must order their Class A Uniforms within six (6) 
months of their date of hire.  
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Article 19: Recall/Call In Time 
Added language to outline how a recall via a telephone call would be compensated. 
 
Article 26: Training Opportunities and Employee Development 
Added language on how time will be compensated for travel and training out of town.  
 
Added language for a 96-hour consecutive work rule to apply to out-of-town training and returning to duty.  
 
Article 30: Reasonable Suspicion Drug and Alcohol Policy and Procedures 
Remove the random drug testing provision. The provision has not been implemented since added to the contract. 
All reasonable suspicion language remains.  
 
Update Shift Commander title to Battalion Chief.  
 
Update notification chain for Local #127 group when employee is requested to go to clinic for testing.  
 
Remove former employee names from policy and replace with job titles.  
 
Article 31: Entire Agreement 
Update dates to be reflective of new agreement.  
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400 La Crosse Street * La Crosse, WI 54601 * Phone (608) 789-7500 * reynoldsm@cityoflacrosse.org * www.cityoflacrosse.org 

   
 

O F F I C E  O F  T H E  M A Y O R  
L A  C R O S S E  

 
 

 
24-1563 

 

 

 

December 4, 2024 

 

I hereby approve the submitting of the attached Legislation “Resolution approving 

the 2025-2027 IAFF Union Contract” to be considered at the Finance and Personnel 

Committee. This approval is given due to the time element necessitating 

consideration of the attached Legislation at the earliest possible date. 

 

 

 

 

 

     

      Mayor Mitch Reynolds 
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	File ID: 24-1498
	Caption: Resolution reallocating American Rescue Plan Funds (ARPA) to the ARPA interest revenue account.
	Staff/Department Responsible: Andrea Trane / Planning, Development and Assessment
	Requestor: Planning and Finance
	Location: N/A
	Summary/Purpose: The purpose of this legislation is to transfer unobligated funds back to the interest revenue account.
	Background: There are currently unobligated funds remaining from projects relating to economic development programs and non-profit funding through the La Crosse Community Foundation programming.  There were also projects that used funds from interest revenue generated from ARPA dollars.  This resolution is transferring the unobligated funds to the interest revenue account.
	Fiscal Impact: $48,463.20 to the ARPA interest revenue account.
	Staff Recommendation: Approval
	File ID: 24-1506
	Caption: Resolution authorizing the creation and uses of special revenue funds for the Street Department.
	Staff/Department Responsible: Street Department
	Requestor: Street Department
	Location: Municipal Service Center
	Summary/Purpose: To route revenue from barricade/sign invoices for special events and from dredge sand sales to restricted accounts for use by Street Department to maintain those facilities, to offset operating budget and capital expenses.
	Background: The City of La Crosse currently issues special event permits that require delivery and use of Street Department barricades and signs.  The applicants are billed for these materials, but revenue goes to the general fund.  Directing the revenue to a restricted account for the maintenance of the barricade and sign inventory would reduce the dependence upon the levy and tax revenue.
Dredge sand is removed from the Mississippi River by the Army Corps of Engineers.  The City of La Crosse accepts and stores this sand, for use on City projects or by contractors for private development.  Sales from the dredge sand would provide a revenue from for the maintenance of the Isle La Plume sand pile site, and security for the Municipal Service Center, including equipment and supplies.  This would also offset from requests to the operating budget and levy.
	Fiscal Impact: Estimated $25,000 - $30,000
	Staff Recommendation: Approval
	File ID: 24-1521
	Caption: Resolution to re-allocate unused funds from closed projects and re-appropriate additional funds to open projects for the Water Utility.

	Staff/Department Responsible: Tina Erickson, Utilities Finance & Compliance Manager
	Requestor: Tina Erickson, Utilities Finance & Compliance Manager
	Location: 
	Summary/Purpose: To clean up current and prior capital improvement and capital equipment budgets. 
	Background: Previously approved projects that are either complete and/or canceled are being closed out and any funds needed are being reallocated to open projects that are in need of additional funding. 
	Fiscal Impact: Increase in overall CIP budget of $687,133.89. 
	Staff Recommendation: To approve
	File ID: 24-1522
	Caption: Resolution to re-allocate unused funds from closed projects and re-appropriate additional funds to open projects for the Storm Utility.


	Staff/Department Responsible: Tina Erickson, Utilities Finance & Compliance Manager
	Requestor: Tina Erickson, Utilities Finance & Compliance Manager
	Location: 
	Summary/Purpose: To clean up current and prior capital improvement and capital equipment budgets. 
	Background: Previously approved projects that are either complete and/or canceled are being closed out and any funds needed are being reallocated to open projects that are in need of additional funding. 
	Fiscal Impact: Decrease current CIP budget by $2,532,588.35
	Staff Recommendation: To approve
	File ID: 24-1523
	Caption: Resolution to re-allocate unused funds from closed projects and re-appropriate additional funds to open projects for the Sewer Utility.


	Staff/Department Responsible: Tina Erickson, Utilities Finance & Compliance Manager
	Requestor: Tina Erickson, Utilities Finance & Compliance Manager
	Location: 
	Summary/Purpose: To clean up current and prior capital improvement and capital equipment budgets. 
	Background: Previously approved projects that are either complete and/or canceled are being closed out and any funds needed are being reallocated to open projects that are in need of additional funding. 
	Fiscal Impact: Decrease current CIP budget by $670,290.43.
	Staff Recommendation: To approve
	File ID: 24-1524
	Caption: Resolution to authorize Sanitary Sewer Utility to purchase used dump truck from the Street Department. 


	Staff/Department Responsible: Tina Erickson, Utilities Finance & Compliance Manager
	Requestor: Jared Greeno, Wastewater Superintendent
	Location: 
	Summary/Purpose: Replace sanitary sewer existing dump truck #15 that is in need of significant repair with street dept dump truck #21.
	Background: The sanitary sewer utility dump truck usage has increased and the need for a reliable dump truck has increased.  The street department has a used dump truck they are selling that is in better condition than the dump truck currently used by the sanitary sewer utility. This transaction would benefit both departments. 
	Fiscal Impact: Estimated increase in overall CIP budget of $5,000.00.
	Staff Recommendation: To approve
	File ID: 24-1526
	Caption: Resolution re-appropriating Operating Budget funds for purchase of Street Department and Refuse & Recycling vehicles from the fleet lease program.
	Staff/Department Responsible: Street Department
	Requestor: Street Department, Refuse & Recycling
	Location: N/A
	Summary/Purpose: To purchase up to three (3) fleet vehicles from the lease program.
	Background: After review of vehicles used by the Street Departments, including Refuse & Recycling, a determination was made that it would be financially beneficial to purchase some vehicles from the lease program and replace them periodically with Capital Equipment budgets.  This is due to the nature of the vehicles' uses being primarily high-hour, but low-mileage.  Due to additional costs incurred to outfit frequently replaced vehicles with various equipment, additional costs are incurred by the departments.  Additionally, there has historically been some unreliability of manufacturers to deliver, and an inconvenience to staff of down time while vehicles are replaced and re-equipped.  The added monthly costs to lease vehicles are greater than the cost to replace them with outright purchases after a period of ownership.  Departments would look to replace each vehicle after approximately a decade of ownership and service.
	Fiscal Impact: Estimated approximately $20,000 - $25,000 per year savings.
	Staff Recommendation: Approval
	File ID: 24-1527
	Caption: Application for 5307 Federal Operating assistance and Federal Capital assistance. 
	Staff/Department Responsible: Adam Lorentz
	Requestor: Adam Lorentz
	Location: 
	Summary/Purpose: This is our annual request to apply for Federal operating and capital assistance for our transit service. 
	Background: Over 50% of the transit department is funded through federal and state grants.  These are competitive grant programs that require certain documents in order to apply.  They require authorization from the local municipalities for local match understanding as part of the application.   These grants are not approved and funds are not available until mid-way through the fiscal year that they are applied for. 
	Fiscal Impact: If we do not receive federal or state assistance the gap of funds would have to be covered by the city or service would need to be cut. 
	Staff Recommendation: Approve
	File ID: 24-1528
	Caption: Application for 85.20 State Operating assistance and State Capital assistance. 
	Staff/Department Responsible: Adam Lorentz
	Requestor: Adam Lorentz
	Location: 
	Summary/Purpose: This is our annual request to apply for State operating and capital assistance for our transit service. 
	Background: Over 50% of the transit department is funded through federal and state grants.  These are competitive grant programs that require certain documents in order to apply.  They require authorization from the local municipalities for local match understanding as part of the application.   These grants are not approved and funds are not available until mid-way through the fiscal year that they are applied for. 
	Fiscal Impact: If we do not receive federal or state assistance the gap of funds would have to be covered by the city or service would need to be cut. 
	Staff Recommendation: Approve
	File ID: 24-1530
	Caption: Resolution appropriating additional Utility funds for design and environmental documentation as part of the STP-Urban project on 6th Street, from State Street to Cass Street.
	Staff/Department Responsible: Engineering & Public Works
	Requestor: Engineering
	Location: 6th Street, from Cass Street to State Street
	Summary/Purpose: Funds needed for three (3) City Utilities (Storm, Water, and Sewer) for unbudgeted tasks related to design and environmental documentation.

	Background: The City entered into a State/Municipal Financial Agreement with WisDOT for reconstruction of 6th Street, between State Street and Cass Street.  The project includes utility work, which had not been included in the original estimate for design and environmental documentation processes.  Soil borings, engineering design work, and various project records are required to fulfill the obligations of the design.
	Fiscal Impact: $10,000 each from Storm, Water, and Sewer Utilities.
	Staff Recommendation: Approval
	Staff/Department Responsible: Human Resources Department
	Requestor: Human Resources
	Location, if applicable: N/A
	Background: In a variety of departments throughout the City, employees are hired on a part-time, seasonal and casual basis (also known as LTE employees) to help fill gaps for seasonal needs, projects or programs. Departments who have LTE employees have a budget to pay for these staff members. 
	Fiscal Impact: No anticipated fiscal impact because departments will still need to work within the designated LTE budgets they currently have. 
	Staff Recommendation: It is our recommendation to approve the increase in wage rates in order for departments to successfully staff their seasonal and part-time needs. 
	File ID: 24-1537
	Caption: Resolution to approve adjusted wage rates for part time, seasonal and casual city employees effective January 1, 2025 
	Summary/Purpose: On an annual basis, the City reviews current wage rates for part-time, seasonal and casual City employees. The HR department worked with departments who hire part-time, seasonal and casual City employees to ensure we are offering competitive wages and opportunities to increase wages for staff who return year-over-year for seasonal opportunities. 
	File ID: 24-1542
	Caption: Resolution re-allocating and appropriating unused roadway funds for additional funding on HSIP and Signal Replacement projects.
	Staff/Department Responsible: Engineering & Public Works
	Requestor: Engineering Department
	Location: West & King, West & Badger, West & La Crosse, West & Jackson, 16th & Main, Mormon Coulee Road & Broadview Place.
	Summary/Purpose: To add necessary additional funds required for construction projects let by WisDOT and the City of La Crosse.
	Background: As part of the Highway Safety Improvement Program (HSIP), La Crosse was awarded grant funds for a signal replacements, left turn lane offsets, and RRFB installation at various locations. The original timelines were delayed after the pandemic, and bid prices came in significantly higher than original estimates.  The decision was made to not lose the grant funding and proceed with the projects, knowing that any additional funds would have to be covered by the City.  This Resolution allocates additional funding to the Annual Traffic Signal Replacement Program (#761) to cover additional needs.
	Fiscal Impact: $225,000
	Staff Recommendation: Approval
	File ID: 24-1557
	Caption: Resolution authorizing application for and participation in the 2024 pre-disaster flood resilience grant program with Wisconsin Emergency Management (WEM) and designation of funding for same.
	Staff/Department Responsible: Engineering & Public Works
	Requestor: Engineering
	Location: La Crosse River Floodplain
	Summary/Purpose: To authorize application and funding for a grant through the State of Wisconsin as part of the Pre-Disaster Flood Resilience Program.
	Background: In order for the City to submit an application for a Pre-Disaster Flood Resiliency Grant through the State of Wisconsin the City Council must first approve this Reimbursement Resolution. The grant includes up to 75% reimbursement, with the City contributing a minimum 25% match.  The grant application is up to a project total of $394,560.00.
	Fiscal Impact: Reimbursement of $295,920.00.
	Staff Recommendation: Approval
	Staff/Department Responsible: Human Resources Department
	Requestor: Human Resources Department
	Location, if applicable: 
	Background: In late October 2024, the City of La Crosse and the IAFF began the negotiation process for their new collective bargaining agreement beginning January 1, 2025.  In early November 2024, the City and LPPNSA reached a three-year tentative agreement within the parameters set by the Finance and Personnel Committee. 


	Fiscal Impact: 4% increase to base wages + an additional $31,000 annually in uniform allowance. 
	Staff Recommendation: Staff recommends approval of the tentative agreement in place with the IAFF union. 
	File ID: 24-1563
	Caption: Resolution approving a collective bargaining agreement between the City of La Crosse and the International Association of Firefighters, Local #127 for January 1, 2025, to December 31, 2027.  
	Summary/Purpose: The purpose of this resolution is to approve the three-year collective bargaining agreement between the City of La Crosse and the International Association of Firefighters (IAFF), Local #127. 


